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Moffitt Cancer Center’s mission 
is to contribute to the prevention and cure of cancer.

Dear Friends,

As we reflect on fiscal year 2022, we are proud of the progress we have made and are excited by the future that lies ahead. 
In Moffitt Cancer Center’s 2022 Annual Report, we highlight our collective achievements over the past year and gain 
perspective on the true impact we have on the communities we serve.  

In our enduring commitment to the prevention and cure of cancer, we continue to make advances in cellular immunotherapy, 
giving patients new avenues of hope beyond traditional cancer treatments. Our collaboration both internally and with 
outside partners ensures our innovative research harnesses the power of the best minds in oncology and beyond.  

As we make these advances, we have also continued our commitment to ensuring the patients we treat reflect the 
communities we serve. This year, our efforts to integrate diversity, equity and inclusion into the fabric of our operations took 
another step forward as Moffitt Diversity made the shift to Enterprise Equity. Together, we aim to achieve equity in the care 
we provide and our economic impact.     

Moffitt’s exponential growth was evident as our new Moffitt McKinley Hospital took shape and plans for our new Pasco 
County campus moved forward. We also expanded our catchment area, the geographic area we most directly serve, from 15 
to 23 counties covering West Central Florida.

Of course, all this would not be possible without the astounding support we receive from our dedicated donors and state 
lawmakers. This year the Moffitt Foundation achieved its highest grossing philanthropic year on record — raising more than 
$50 million for the first time. We also worked with the Florida Legislature to garner tremendous support for our accelerated 
growth and discovery. And on the federal front, we had the distinct honor of hosting first lady Dr. Jill Biden at Moffitt as part 
of the relaunch of the Cancer Moonshot initiative. 

This has truly been an inspiring year to be at Moffitt. Each day, we have seen how our work impacts both our patients and 
the future of cancer care. There is immense hope on the horizon as we work together to win the fight against cancer.
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“I LOOKED INTO THE 
TRIAL AND AT THIS 
POINT I WAS ALL IN.”

When Branden Akens was driving home from his annual 
checkup with his oncologist in 2015, he had a bad feeling.  

He had been in remission for about four years after being 
diagnosed with acute lymphoblastic leukemia (ALL) his 
senior year of high school. His life was back on track and 
he was working toward a degree in graphic design. But 
something felt off. 

His feelings were confirmed when he received a phone call 
before he could even make it back to his Orlando home. It’s 
not great, doctors told him. His cancer was back. 

Now an adult, Akens was referred to Moffitt Cancer Center 
where he underwent a bone marrow transplant. Although 
the transplant was successful, his cancer returned for a 
third time a few years later. Doctors gave him two choices: 

more chemotherapy followed by a second bone marrow 
transplant or enrollment in a clinical trial using a new cellular 
immunotherapy called chimeric antigen receptor T-cell 
therapy, or CAR T. 

CAR T involves taking a patient’s own T cells and genetically 
modifying them to recognize and destroy cancer once 
they are infused back into the body. While CAR T had been 
approved for children with acute lymphoblastic leukemia at 
the time, this trial was investigating whether CAR T could be 
used to successfully treat adults with the disease. 

“I looked into the trial and at this point I was all in,” Akens 
said. “There’s no reason not to try it if I am eligible and it’s 
being offered to me. This seemed like the most feasible 
chance for a cure.”

Moffitt Cancer Center’s Clinical Trials 
Focus on Expansion, Diversity and Innovation 

Hope for 
Tomorrow’s Patients

“THIS SEEMED LIKE THE MOST FEASIBLE CHANCE FOR A CURE.”

FEATURE STORY

Branden Akens, pictured with wife 
Crystal, chose to participate in 
a cellular immunotherapy trial 
as he fought acute lymphoblastic 
leukemia for a third time.   
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• CAR T for ovarian cancer — Researchers led by Robert 
Wenham, MD, chair of Moffitt’s Gynecologic Oncology 
Program, and José Conejo-Garcia, MD, PhD, chair of 
Moffitt’s Immunology Department and co-leader of its 
Immuno-Oncology Program, have launched a CAR T trial 
for patients with recurrent ovarian cancer. Conejo-Garcia’s 
lab has created a CAR that introduces follicle-stimulating 
hormones (FSH) into T cells. The genetically modified 
CAR T cells can then seek out and destroy cancer cells 
expressing an FSH receptor protein found on a large 
number of ovarian cancer cells. 

• Cellular therapies for other solid tumors — While TIL is 
expected to be approved by the FDA for melanoma later 
this year, cellular therapies are still being investigated in 
other solid tumors. Moffitt is studying CAR T and TIL in 
HPV-related head and neck cancer, bladder cancer, penile 
cancer, kidney cancer, breast cancer and sarcoma.

Another important leg of Moffitt’s clinical trial portfolio 
are precision medicine trials, which tailor individualized 
therapies for a specific patient using information such 
as tumor mutations and biomarkers. For example, Eric 

Dr. Melissa Alsina

Activating Trials 
Moffitt’s vision is to create revolutionary breakthroughs and 
innovations that rapidly impact and save more lives. 

“What we do best is treat the current patients with optimal 
therapies, but we are also always thinking about pushing 
the field forward so that tomorrow’s patients can get even 
better therapies,” said Patrick Hwu, MD, president and 
CEO of Moffitt and a world-renowned researcher in tumor 
immunology. 

In order to find new treatments for patients, Moffitt relies 
on its robust network of research studies. The cancer center 
offers one of the largest portfolios of clinical trials in the 
nation, with nearly 400 active treatment trials, over 1,200 
patients accrued annually and 13,000 treatments provided 
per year.

Clinical trials, or interventional studies, investigate 
the efficacy and safety of a new treatment or 
combination of treatments not yet approved by the 
U.S. Food and Drug Administration (FDA). During 
fiscal year 2022, Moffitt opened more than 200 new 
interventional studies across its campuses. 

Many clinical trials involve cellular therapies, which improve 
a patient’s ability to fight cancer by collecting and modifying 
certain cells that make up the immune system before infusing 
them back into the patient. This includes CAR T and tumor-
infiltrating lymphocyte, or TIL, therapy, which extracts 
immune cells present inside tumors, grows billions of them in 
the lab and then infuses them back into the patient to attack 
the cancer. Among the examples of cellular therapy trials: 

• CAR T for adults with acute lymphoblastic leukemia — The 
trial Akens was on investigated the use of CAR T in adults 
whose ALL failed to respond to 
standard therapies. The phase 1 and 
2 trial, led by medical oncologist Bijal 
Shah, MD, resulted in FDA approval of 
the treatment now called TECARTUS® 
in the fall of 2021.

• CAR T for relapsed multiple myeloma 
— There is no cure for multiple 
myeloma, which can be deadly for 
patients who have relapsed after 
multiple therapies. Thanks to an 
international trial in March 2022, 
the FDA approved CAR T for adults 
with multiple myeloma who are not 
responding to treatment or whose 
disease has returned. Melissa 
Alsina, MD, head of the Multiple 
Myeloma Section in the Blood and 
Marrow Transplant and Cellular 
Immunotherapy Program, led the 
phase 2 trial at Moffitt.

• TIL for non-small cell lung cancer 
— A research team led by thoracic 
oncologist Ben Creelan, MD, 
conducted a first of its kind pilot 
study among 16 Moffitt patients 
with metastatic non-small cell lung 
cancer. TIL reduced tumor size in 
most patients, and two patients had 
a complete response to the treatment.  

Dr. Bijal Shah

Dr. Ben Creelan

Dr. Jeffrey Lancet Dr. Anna Giuliano

Dr. José Conejo-GarciaDr. Robert Wenham

“WHAT WE DO BEST IS TREAT THE CURRENT 
PATIENTS WITH OPTIMAL THERAPIES, BUT WE 
ARE ALSO ALWAYS THINKING ABOUT PUSHING 
THE FIELD FORWARD SO THAT TOMORROW’S 
PATIENTS CAN GET EVEN BETTER THERAPIES.”

– Dr. Patrick Hwu
President and CEO

FEATURE STORY

400
Active treatment trials

13,000
Treatments provided per year

1,200+
Patients accrued annually

MOFFITT TREATMENT  TRIALS — at a glance

Dr. Eric Haura

Haura, MD, associate center director 
of Clinical Science, and his team 
are looking at ways to target RAS, 
proteins that are frequently mutated 
in cancer. RAS mutations can be found 
in melanoma, lung, pancreatic, colon 
and other gastrointestinal cancers, and 
preparation is underway to open phase 
1 trials in the coming months. 

The cancer center is also leading the way in nontherapeutic, 
or observational, studies, such as Moffitt’s COVID-19 study. 
Led by Anna Giuliano, PhD, founding director of the Center 
for Immunization and Infection Research in Cancer Program, 
and Jeffrey Lancet, MD, chair of the Malignant Hematology 
Department, the study investigated if cancer patients had 
a response to the Moderna COVID-19 vaccine and if that 
response differed by diagnosis and treatment. The results, 
published in JAMA Oncology, showed 71.3% of patients 
developed antibodies after the first dose and 90.3% after 
the second. However, patients with blood cancers had lower 
antibody rates (84.7%) when compared with those with solid 
tumors (98.1%). 
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Harnessing Innovation 
As trial infrastructure expands, the Clinical Trials Office will 
build in new ways to speed up trial activation and increase 
efficacy when it comes to matching patients to trials.  

“We all know patients who have benefited from therapies, but 
we also know those who did not benefit because we did not 
get trials activated in a timely way,” Haura said. 

Innovation and digital technologies will play a vital role in 
ensuring no patient misses out on a trial they are eligible for. 
Pilot efforts are underway testing a clinical trial matching 
software that uses artificial intelligence (AI) to sift through 
large amounts of information, including electronic medical 
records and molecular data, to help enroll patients. The 
software is part of the cloud-based Moffitt Cancer Analytics 
Platform, or MCAP, and thanks to a $2 million federal grant 
to support AI in cancer research, MCAP will continue to grow. 

“Collecting and processing all that 
information is increasingly becoming 
much more complex than it used to be, 
so we need to leverage technology, AI 
and precision medicine to come up with 
cutting-edge ways to treat patients in 
our catchment area and beyond,” said 
Hatem Soliman, MD, medical director 
of the Clinical Trials Office. 

When it launched in 2018, Moffitt STAR — a 170-gene panel 
that looks at changes in both tumor DNA and RNA — made it 
easier than ever to use a patient’s unique genetics to match 
them to a targeted therapy or trial. Moffitt pathologists and 

Dr. Hatem Soliman

“THE THINGS WE LEARN 
ABOUT TUMOR BIOLOGY 
IN OUR RESEARCH 
LABORATORIES, LIKE 
MUTATIONS IN SOME 
GENES ... SHOW US WHAT 
WE NEED TO DEVELOP A 
DRUG AGAINST.”

– Dr. Eric Haura

FEATURE STORY

“COLLECTING AND PROCESSING ALL 
THAT INFORMATION IS INCREASINGLY 
BECOMING MUCH MORE COMPLEX 
THAN IT USED TO BE, SO WE NEED 
TO LEVERAGE TECHNOLOGY, AI AND 
PRECISION MEDICINE TO COME UP 
WITH CUTTING-EDGE WAYS TO TREAT 
PATIENTS IN OUR CATCHMENT AREA 
AND BEYOND.” 

– Dr. Hatem Soliman

scientists are now looking to expand the panel to analyze 500 
genes, increasing the chance of matching patients to trials. 
Validation studies are underway, and the team is hoping to 
launch the new assay in late 2022.

Moffitt’s pathology team has also developed a new tool to 
help enroll patients in clinical trials. Haura secured funding 
from the Salah Foundation and initiated work on the RNA 
STEP, or Salah Targeted Expression Panel. The panel, which 
was built over the past two years, extracts mRNA from tumor 
samples and looks for changes in mRNA expression for 204 
different genes. If the expression is higher for the FSHR gene, 
for example, a patient might be more likely to respond to 
CAR T cells that target FSHR on cancer cells. The panel is 
currently being used to match patients to the ovarian CAR T 
trial and will next be tested on lung cancer samples. 

Moffitt also has plans to expand its early phase therapeutics 
program, typically called the phase 1 program. This will help 
bring more innovative medicines to the cancer center and 
better tailor treatments to patients. 

“The things we learn about tumor biology in our research 
laboratories, like mutations in some genes that drive cancer 
growth, show us what we need to develop a drug against,” 
Haura said. “A lot of early phase therapeutics are going right 
after the patient population based on gene mutations or 
other biomarkers. We need to invest in expanding our phase 
therapeutics program to be more streamlined and to partner 
with the industry better so we can activate studies faster, 
accrue faster and be able to do these precision medicine 
studies.”

Currently, Moffitt is working to recruit a new program leader 
for early therapeutics and hire dedicated phase 1 faculty. 
The cancer center is also looking into building out more 
clinic space. 

“WE ALL KNOW PATIENTS WHO HAVE 
BENEFITED FROM THERAPIES, BUT 
WE ALSO KNOW THOSE WHO DID NOT 
BENEFIT BECAUSE WE DID NOT GET 
TRIALS ACTIVATED IN A TIMELY WAY.” 

– Dr. Eric Haura

Scientists in Dr. Eric Haura’s lab prepare slides, evaluate protein interactions 
and investigate cancer cells treated with different drugs.
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Expanding the Portfolio 
The research institute is still navigating the effects that 
the COVID-19 pandemic had on cancer research around 
the world, as well as new challenges like staffing and a 
changing job market. But the ultimate goal is to continue 
to grow and scale up research efforts, especially as Moffitt 
continues to open new locations. 

“The clinical trial infrastructure is trying to chart out a 
vision for growing alongside the institution in order to fulfill 
its mission of providing cutting-edge therapies, with a 
particular emphasis on novel therapies like immunotherapy 
and cellular therapy,” Soliman said. “That is a strong focus 
at Moffitt and hopefully one that will make us more of a 
mecca for people coming to get those kinds of treatments.” 

Over the past year, Moffitt has been able to leverage 
increasing clinical trial activation with its expansion efforts. 
Five studies opened at Moffitt at Wesley Chapel and eight at 
Moffitt at International Plaza spanning multiple disease sites. 

In November 2021, Moffitt at International Plaza opened 
an investigational laboratory space capable of handling 
research samples and began offering infusion treatments 
for certain clinical trials, creating a hybrid infusion center 
that can treat both standard of care and trial patients. This 
eliminates the need for a separate Clinical Research Unit, 

like at the Magnolia and McKinley campuses, and fosters 
a more creative use of space. Moffitt at International Plaza 
also opened a new Cold Cap Lounge to not only offer the 
hair loss prevention service to patients, but also provide 
additional infusion and waiting space when needed.

The hybrid space has proved successful at the International 
Plaza location and is a great model on how to best use 
space as Moffitt continues to expand into areas such as 
south Hillsborough County and Pasco County. 

“We are hoping what we can do is create a network of sites 
and main centers to be able to quickly coordinate where a 
potential trial of interest would be open for a patient and 
direct their care to the appropriate facility to get them 
access to care when they need it,” Soliman said. 

“THE BIGGEST FIRST STEP IS MAKING 
SURE WE ARE ENGAGING LOCAL 
ORGANIZATIONS AND WORKING WITH 
GROUPS ENTRENCHED IN THOSE 
COMMUNITIES TO FIGURE OUT WHAT 
WE CAN DO BETTER.”

– Dr. Kedar Kirtane

“THE CLINICAL TRIAL INFRASTRUCTURE 
IS TRYING TO CHART OUT A VISION FOR 
GROWING ALONGSIDE THE INSTITUTION 
IN ORDER TO FULFILL ITS MISSION OF 
PROVIDING CUTTING-EDGE THERAPIES.”

 – Dr. Hatem Soliman

Dr. Kedar Kirtane, a medical oncologist in the Head and Neck-
Endocrine Oncology Program, was named the new physician 
director for clinical trials – community outreach to help address 
disparities in trials.

FEATURE STORY

If patients must go to the clinic on the Magnolia campus for 
a certain trial infusion treatment, they could still potentially 
go to a satellite location in their community for things like 
blood transfusions and scans. This can help ease some of 
the stresses of cancer, such as travel and treatment time, 
and can help accomplish Moffitt’s goal of getting patients 
the right care where and when it’s most convenient for them. 

Tackling Health Disparities 
As clinical trials continue to grow, it’s important to ensure 
enrollment in those trials is reflective of Moffitt’s catchment 
area — 23 counties spanning West Central Florida where 
86% of Moffitt’s patients live — and that trials offered are 
relevant to communities with a disproportionate burden of 
the disease. If trial enrollment is not diverse, new treatments 
cannot be broadly applied to all groups.

According to the Sidney Kimmel Comprehensive 
Cancer Center, less than 10% of patients with 
cancer who are enrolled in clinical trials are racial 
or ethnic minorities. From 2016 to 2018, 5.4% of 
patients enrolled in clinical trials at Moffitt were 
Black and 8.7% were Hispanic.  

There are multiple factors that contribute to health care 
disparities. For some, there are socioeconomic issues such 
as transportation, child care and lack of access to affordable 
insurance. For others, it’s mistrust that is deeply rooted 
in the nation’s history of bias and betrayals such as the 
Tuskegee Experiment. 

To help address these disparities in trials, the cancer center 
has appointed medical oncologist Kedar Kirtane, MD, as 
the new physician director for clinical trials – community 
outreach.

“The biggest first step is making sure we are engaging local 
organizations and working with groups entrenched in those 
communities to figure out what we can do better,” Kirtane 
said. “Part of the problem is not knowing what we can do 
better, and we can only find that out by talking to local 
groups.”

Kirtane plans to use an institutewide survey of Moffitt 
providers, clinical trial coordinators and other clinical trial 
personnel to assess their ideas to better understand the 
barriers to enrollment and strategies for improvement. He 
will also chair the Reaching and Engaging Special Populations 
to Expand Clinical Trials Committee, which brings together 

a broad coalition of disparities researchers, community 
activists and clinical trial leaders at Moffitt in order to 
advocate for a wider representation of underrepresented 
groups in clinical trials.

“Disparities are becoming more and more prominent as part 
of the national discourse,” Kirtane said. “We have a really 
strong group of people who are already interested in this 
work and trying to do a better job to make sure the vision is 
singular and everyone is collaborating effectively.” 

RESEARCH EFFORTS TO GROW EXPONENTIALLY 
WITH PASCO LIFE SCIENCES PARK 

The demand for cutting-edge cancer care has never been greater, and 
Moffitt is rising to meet the demand with its Pasco County life sciences 
park. The first of its kind, Moffitt’s research and innovation district will 
revolutionize how cancer care is studied and delivered.

Spanning 775 acres near the future intersection of the Suncoast Parkway 
and Ridge Road Extension, the Pasco campus will significantly expand 
Moffitt’s footprint. The project will include over 16 million square feet 
of research lab, light industrial and manufacturing, general office 
and clinical space. The multiyear, multiphase project will create an 
estimated 14,500 jobs. 

Moffitt’s research capabilities will expand significantly with the Pasco 
project. The campus will be a magnet for biotech and life sciences 
enterprises and innovation that will bring together new partners and 
collaborators. With state-of-the-art equipment and collaborative 

biotech partnerships, Moffitt aims to become an international leader in 
cellular immunotherapy and other groundbreaking cancer treatments.

“Unfortunately everyone is impacted by cancer in some way, and Moffitt 
will continue to be on the leading edge of prevention, treatment and 
research approaches,” President and CEO Patrick Hwu, MD, said. “Our 
Pasco campus will be critical to meeting the demand of patients who 
need us most.”

“The Pasco project is the largest expansion in the cancer center’s 
history,” said L. David de la Parte, Esq., Moffitt’s executive vice president 
and general counsel. “Permitting has begun for phase 1, with work slated 
to begin by early 2023. We are excited to kick off the first phase of 
construction, and we look forward to what this development will mean 
for the future of cancer care - here in Florida and across the country.”
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“I THINK HAVING MORE 
ACCESSIBILITY IS ALWAYS A 
BETTER THING. HOPEFULLY 
THE BALL KEEPS ROLLING AND 
MORE PEOPLE CAN GET THE 
HELP THEY NEED.”

During their time in the hospital, Crystal Akens folded 1,000 paper cranes as a wish for good health for Branden.
In Japanese culture, it is believed anyone who folds a thousand origami cranes will be granted a wish by the gods. 
The cranes now reside in a shadowbox that is displayed in their living room.

2022 PATIENT CARE VOLUMES

218 Beds

27,203 New Patients

598,326 Outpatient Visits

10,364 Admissions

12,848 Surgical Cases

86,079 Patients Seen

At Moffitt Cancer Center, our patients 
are at the center of everything we do. We 
are committed to providing outstanding 
care and the best possible outcomes for 
our growing patient population.

*Includes analytic and non-analytic cases for accession year 2021. There were a total of 14,108 analytic and non-analytic cases for accession year 2021. 
**Excludes basal cell and squamous cell carcinoma. +Does not include historical case count. Source: Cancer Registry

Hillsborough County 30%
Pinellas County 12%
Pasco County 11%
Polk County 6%
Manatee County 5%

Sarasota County 4%
Lee County 3%
Other Florida 26%
Out of State 2%
International 1%

Commercial <1%
HMO/PPO 42%
Medicaid 1%
Medicaid Managed Care 3%

Medicare 32%
Medicare Managed Care 17%
Other 2%
Private Pay 2%

Breast 14.6%
Skin** 9.8%
Prostate 8.6%
Lung/Bronchus 8.4% 
Non-Hodgkin Lymphoma 7.8%
Hemeretic 6.7%
Pancreas 4.2% 

Bladder 3.8%
Kidney and Renal Pelvis 3.4%
Colon 3.2%
Myeloma 3.2%
Corpus Uteri 2.2%
Other sites+ 24.0%

Patient Care Highlights 2022

1%

42%

3%

32%

17%

2% 2% <1%

30%

12%

11%6%
5%

4%
3%

26%

2% 1%

24.0%

14.6%

9.8%

8.6%

8.4%

7.8%6.7%4.2%
3.8%

3.4%
3.2%

3.2%
2.2%

PATIENT CARE HIGHLIGHTS

2022 PAYER MIX

2022 PATIENT ORIGIN

2021 
12 MOST FREQUENT 
CANCER SITES*
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Keeping the Ball Rolling
Not only did patient Branden Akens’ involvement in a clinical 
trial help lead to the FDA approval of CAR T for adults with 
acute lymphoblastic leukemia, but it has also kept him in 
remission for five years. 

During that time, he has gotten married, finished college and 
bought his first home. All things he says he doesn’t know if 
he would have been able to do if it wasn’t for a clinical trial. 

“This is life and death for a lot of people,” he said. “For people 
who don’t have a lot of other options, it’s a matter of getting 
trials to them and bringing visibility to them. I think having 
more accessibility is always a better thing. Hopefully the ball 
keeps rolling and more people can get the help they need.” 
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MOFFITT MEDICAL GROUP

Moffitt Medical Group (MMG) is Florida’s largest 
multidisciplinary medical group practice dedicated to 
world-class personalized cancer care. 

MMG is committed to Moffitt Cancer Center’s mission 
to contribute to the prevention and cure of cancer. MMG 
members embrace superior quality in patient care, research, 
education and leadership. Mission-driven members view 
challenges as opportunities and prioritize initiatives to achieve 
the best possible outcomes for patients and to sustain Moffitt’s 
reputation as a national leader. 

MMG members are board-certified physicians, advanced 
practice professionals (APPs), clinical researchers and 
supportive care providers who work together to give each 
patient a prompt, accurate diagnosis and an individualized 
treatment plan. Strategic recruitment and retention 
accommodate steady growth and ensure patients have prompt 
access to compassionate experts. MMG’s culture integrates 
our mission, values, strategic plan and a commitment to 
diversity and inclusion, underpinning the way we care for 
patients and families, educate the next generation of cancer 
experts and mentor our peers.  

Driven by the Mission
MOFFITT MEDICAL GROUP’S 

FOCUS ON THE STRATEGIC PLAN IN 2022
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MMG members work together to give each patient a 
prompt, accurate diagnosis and an individualized 
treatment plan. Below, Dr. Timothy Kubal, left, and 
Dr. Vania Phuoc at Moffitt at Wesley Chapel.
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IMPACT & INNOVATE 
MMG embodies the elements of Moffitt’s 

strategic plan in everything we do. 

“I THINK THE ENTIRE VIRTUAL EXPERIENCE 
HONESTLY GIVES YOU MORE QUALITY TIME 
WITH YOUR CARE PROVIDER. I FEEL SAFER 
KNOWING I’M NOT BEING EXPOSED TO 
OTHER PEOPLE’S GERMS AND MUCH MORE 
COMFORTABLE IN MY OWN HOME. ” 

– Gastrointestinal Oncology Patient

Expanding the Portfolio Through 
Innovation and Entrepreneurship
We will create an ecosystem built on imagination and 
ingenuity, supplying a diverse and sustainable revenue 
stream and accelerating our impact on lives.

The collective power of multidisciplinary experts is the synergy 
of success at Moffitt. Our ecosystem stimulates ingenuity 
and invests talent and revenue in life-saving advances. The 
investment in advancing the standard of care increases 
survival rates, quality of life and revenue to sustain  progress. 

Purposeful Stewardship
We will thrive as we transform through integration, 
collaboration and harmonization of our talent, ideas and 
financial resources.

The best minds know that learning never ends. Moffitt team 
members not only educate tomorrow’s leaders, but also provide 
peer education via seminars, tumor boards, community events 
and conferences. Senior team members provide mentorship 
to help junior oncologists establish strong research careers. 
Every team member is encouraged to understand and embrace 
fiscal responsibility. 

As a leading national provider of compassionate world-class 
care, Moffitt has long embraced a culture of well-being for 

patients and team members. Thanks to Moffitt’s wellness 
experts, team members benefit from system improvements 
in workflow to ensure top-of-license performance and optimal 
face time with patients. Moffitt’s wellness resources support 
well-being and personal resilience, in alignment with the 
evidence-based well-being work necessary for recognition by 
the American Medical Association Joy in Medicine program.

Extending Lives Through Discovery
We will accelerate next-generation, breakthrough 
discoveries, decreasing the time to point of care.

Team science stimulates the multidisciplinary collaboration 
essential for discoveries that improve survival and quality of 
life. Moffitt has the minds and materials to fuel life-saving 

Impacting Lives Through MoffittCare™
We will provide the best scientifically driven, consumer-
centric wellness, prevention and treatments in pursuit of 
cures and increased survival for people of all backgrounds.

Moffitt has introduced an array of strategic consumer-centric 
approaches to ensure access to care. Freeing clinicians from 
nonclinical tasks optimizes time with patients. Multidisciplinary 
clinics let patients see several specialists on the same day, 
reducing travel and visits and increasing satisfaction. Teams 
have added evening and weekend hours to prevent bottlenecks 
and ensure timely service for more patients. 

As a National Cancer Institute designated Comprehensive 
Cancer Center, Moffitt is a leader in translational cancer 
research, transforming discoveries into advances to prevent 
and cure cancer for the people who need them most. 

Digital Infrastructure
We will enhance consumer engagement, clinician 
experience, research discoveries and business operations 
through implementation of digital tools and impactful 
digital discoveries.  

Necessity sometimes drives an innovation so effective it 
achieves mainstream popularity seemingly overnight. When 
the pandemic compelled clinicians to find a way to care for 
patients while reducing the risk for COVID-19 infection, virtual 
visits became the ideal way to monitor patients. They remain 
a popular and effective follow-up approach. 

STUDIES/CLINICAL TRIALS & ACCRUALS 
BY PHASE FY2022

77

913

307

442

257

443

164

500

Studies Accruals
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ACTIVE INTERVENTION STUDIES & ACCRUALS 
BY PHASE FY2022

Dr. Timothy Kubal, foreground, and  Dr. Vania Phuoc, right, 
often meet with patients together, taking a multispecialist 
approach to care.

Forecasted MMG Annual Billings $362,781,207

Forecasted MMG Annual Collections $111,643,521

FINANCIAL HEALTH FY2022

GRADUATE MEDICAL EDUCATION (GME) 
TRAINEES FY2022

ACGME oncology training programs operated by Moffitt 5

ACGME programs operated by USF and based at Moffitt 9

Non-ACGME oncology training programs operated by Moffitt 16

Total residents and fellows from USF training at Moffitt 559

Visiting residents and fellows 8

Moffitt employed fellows 31

Medical students 696

41,764
Completed Virtual Visits

From left, Dr. Jennifer Bickel Young, chief wellness officer, 
and Dr. Dorte Heimbeck, associate chief wellness officer, 
review recent wellness initiatives with Dr. Mintallah Haider 
and Dr. Jonathan Cohen.

advances. We know that time is critical to a person with cancer 
and, thus, expedite breakthrough interventions. Moffitt clinical 
scientists drive high-impact advances such as evolutionary 
oncology from Robert Gatenby, MD. Evolutionary oncology 
is so revolutionary that Gatenby was invited to exhibit it 
at the Science Museum of London’s “Cancer Revolution: 
Science, innovation and hope” exhibition. Moffitt was the 
only institution outside of the U.K. to be invited because of 
its unparalleled expertise in evolutionary oncology.

Brand Acceleration
We will become a brand with national and global impact, 
influence and recognition.

Physicians at Moffitt satellites have created a multispecialist 
provider model that departs from the traditional community 
practice model in which every oncologist provides care to 
patients with any solid tumor and benign and malignant 
hematologic diagnoses. Given the pace of innovation in 
oncology, practicing in all disease states is no longer feasible, 
and in traditional community practices, multispecialization 
is not possible. This was the impetus for creating the 
multispecialty model, explained as: 

Moffitt oncologists make a single disease state 
their primary focus with one or two secondary 
areas of focus. This lets them concentrate on a 
small number of disease states while caring for the 
broad array of patients seen in community practice. 

Moffitt’s multispecialists have become the go-to source of 
care in the community, bringing MoffittCare™ to more people.  

7
License Agreements

23
Issued Patents

LICENSES & PATENTS FY2022
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n Anesthesiology
Moffitt McKinley Hospital is being built to accommodate 
growing numbers of patients. In the meantime, teams meet 
increasing demand for services through extended hours and 
provision of additional staff and support. One result is a 50% 
increase in bone marrow procedures and increased block 
time for Interventional Radiology and Pulmonary services. 
Telemedicine visits have improved access and patient 
satisfaction. The Anesthesiology team actively engaged in 
research and provided clinical and didactic education to over 
60 students, residents and fellows from several universities 
and colleges.

n Blood and Marrow Transplant and Cellular Immunotherapy 
One of the largest transplant programs in the nation, 
Blood and Marrow Transplant and Cellular Immunotherapy 
(BMT CI) exceeded the 95% confidence interval for expected 
post-transplant survival rate for the fourth consecutive year, 
demonstrating superior outcomes. BMT CI maintains ~85% 
market share of chimeric antigen receptor T-cell therapy, or 
CAR T, statewide. The new Survivorship Clinic for BMT CI 

patients provides lifelong care for growing numbers of post-
transplant/CAR T patients. The team’s research portfolio is 
funded by external and internal grants, national cooperative 
group membership and industry partnerships. BMT CI’s 
prowess is reflected in high-impact publications, external 
grants and recognition of the Moffitt Consortium’s excellent 
performance by the Blood and Marrow Transplant Clinical 
Trials Network. 

n Breast Oncology
Fiscal year 2022 saw the expansion of breast oncology care 
to the Wesley Chapel and International Plaza sites, the latter 
now offering clinical trials to help patients access promising 
therapies. Patient volumes and total oncoplastic surgery cases 
grew, and surgical APPs were added to enhance surgical 
efficiency. Breast Oncology faculty opened three investigator-
initiated trials. Manuscripts were accepted by the Journal of 
Clinical Oncology, Cancer Research, Immunology, Journal 
for ImmunoTherapy of Cancer, Clinical Cancer Research and 
Frontiers in Immunology. Faculty revised the didactic program 
for the Society of Surgical Oncology Breast Surgical Oncology 
fellowship and launched an APP Breast Oncology fellowship 

that includes surgery, medical and clinical research 
pathways. Philanthropic support yielded over 
$1 million in fiscal year 2022.

n Cutaneous Oncology 
Cutaneous Oncology accrued nearly 300 patients 
to interventional (115) and noninterventional (179) 
clinical trials, activating four investigator-initiated 
interventional trials and one noninterventional 
trial. The department’s robust research portfolio 
includes all aspects of cutaneous oncology, and 
faculty collaborate with the Donald A. Adam 
Melanoma and Skin Cancer Center of Excellence 
along with basic, population and translational 
researchers. Research priorities include cutting-

edge immuno-oncology drugs, adoptive cellular therapies 
and molecularly targeted agents in clinical development. With 
melanoma projected to become the second most common 
major malignancy in the U.S. by 2040, the program is increasing 
the number of daily dermatology clinics. Rogerio Neves, MD, 
PhD, the inaugural program leader for the Reconstructive 
Surgery Program, joined the team in managing melanoma 
and skin cancers of the head and neck. Cutaneous Oncology 
conducted several free skin cancer screening events.  

n Diagnostic Imaging and Interventional Radiology
The radiology department thrives not only in clinical care, 
but also in research and education. The team is renowned 
worldwide for applying Integrated Mathematical Oncology to 
better understand cancer initiation, progression and treatment 
and to support the clinical use of integrated models in precision 
medicine. Residents consistently rate their training in complex 
radiology as superb, and the department frequently receives 
the outstanding educator of the year award. Radiology clinical 
care continues to exceed growth expectations. Overall 
procedural growth for fiscal year 2022 was 7%, with the 
highest growth rates in MRI (12%), CT (10%), PET/CT (10%) 
and Nuclear Medicine (8% — largely attributed to the growth 
in radionuclide therapies).   

n Gastrointestinal Oncology
The Gastrointestinal Oncology (GI) outpatient clinic has seen 
growth of 19% in the past three years and 46% since opening 
its new space. The GI clinic received the Excellence in Patient 
Care award from Patient and Family Services. GI Oncology 
has received more than $1 million in philanthropic funds 
to date, with $500,000 directed to research on pancreatic 
cancer. In fiscal year 2022, the department had upwards of 
70 publications in peer-reviewed journals with more than 30 
articles in press, 30 clinical trials and 47 noninterventional, 
observational studies. More than 70 grants were submitted for 
GI Oncology priorities, among them hepatobiliary, pancreas, 
gastroesophageal, peritoneal, neuroendocrine and colorectal 
studies. Physician faculty member Mokenge Malafa, MD, was 
named the 2021 Charles C. Williams Jr., MD, Physician of the 
Year. GI Oncology has a strong mentorship and education 
program for medical students, residents and fellows and has 
initiated a program of educational research. 

n Genitourinary Oncology
Genitourinary Oncology’s (GU) new patient volume grew 
14.2% over the prior year. The GU team is a leader in virtual 
visits for follow-up consultations, having conducted nearly 
800 during fiscal year 2022. In partnership with radiation and 
medical oncologists, the GU team conducts multidisciplinary 

clinics for patients with prostate and bladder cancer, allowing 
a patient to see several physicians in the same day. The 
team implemented new technologies: focal therapy for 
localized prostate cancer using cryosurgery and irreversible 
electroporation technology, assessment of molecular markers 
for aggressive prostate cancer in Black men, prostate arterial 
embolization in conjunction with surgery and radiation, and 
evaluation of the expression of tumor-infiltrating lymphocytes 
in bladder and penile cancers. The team published some 70 
peer-reviewed manuscripts and received a Bankhead-Coley 
grant to establish the role of aberrant splice variants as a 
biomarker in clear cell renal cell carcinoma. 

n Gynecologic Oncology
Moffitt’s Gynecologic Oncology program has an outstanding 
national reputation and a highly active Genetics Tumor 
Board. Patient volumes continue to grow, and services are 
provided five days a week at the Magnolia, International 
Plaza, McKinley and Wesley Chapel campuses. The team 
conducts investigator-initiated trials along with phase 1 trials, 
cell therapy studies and translational collaborations. Peer-
reviewed publications totaled 25, with 11 more under review. 
Team members gave international presentations and maintain 
an active leadership presence in national committees, among 
them National Comprehensive Cancer Network panels, Society 
of Gynecologic Oncology, American Board of Obstetrics and 
Gynecology and Gynecologic Oncology Group. Fiscal year 
2022 trainees included 18 residents, one research postdoc, 
two clinical fellows, one clinical instructor, as well as medical 
students and medical oncology fellows.

n Head and Neck-Endocrine Oncology
This fiscal year the team enhanced access and capacity 
by increasing virtual visits and expanding clinics to the 
Wesley Chapel and International Plaza locations to provide 
multidisciplinary care for patients with thyroid and pituitary 
tumors. Faculty members received research funding from the 
James and Esther King Biomedical Research Program, National 
Institute of Dental and Craniofacial Research (R01) and NCI 
Molecular Profiling to Predict Response to Treatment Program. 
The awards will support the study of hypoxia’s effect on the 
tumor immune microenvironment, an integrative approach 
to decode the tobacco-related oral cancer ecosystem, 
PI3K pathway activation and its associated genomic profile 
as predictive biomarkers of human papillomavirus-related 
oropharyngeal cancer. The team is committed to improving 
clinical trial participation in underrepresented populations 
and has appointed Kedar Kirtane, MD, as the first physician 
director for clinical trials - community outreach.

FISCAL YEAR 2022

Departments & Programs

Digy Paul, APRN, checks medical assistant 
Dominique Sanon during a Mole Patrol event in 
April 2022. Cutaneous Oncology conducted several 
free skin cancer screening events throughout fiscal 
year 2022.
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n Individualized Cancer Management
The Department of Individualized Cancer Management 
includes five programs that provide expertise to complement 
Moffitt’s disease-based departments: Adolescent and Young 
Adult (AYA), Genetics, Precision Medicine, Senior Adult 
Oncology Program (SAOP), and Survivorship. Experts within 
each program contributed to the knowledge base via published 
articles and national guidelines, clinical pathways and tools to 
increase access to personalized care. AYA and SAOP consider 
the patient and their cancer, the patient’s support system and 
toxicities specific to reproduction and comorbidities. Whether 
through fertility preservation for younger patients or clinical 
trial access for older patients, these programs incorporate 
many factors beyond cancer to improve outcomes. Precision 
Medicine and Genetics provided sophisticated expertise to 
order and interpret increasingly complex panels of tests in 
cancers or in patients’ normal tissues to select the correct 
therapy, guide screening to prevent or catch cancer early 
and minimize toxicity. The Survivorship program works with 
patients who have completed therapy to optimize well-being, 
monitor for recurrence and mitigate health problems.

n Internal and Hospital Medicine 
Through the Division of Hospitalist Medicine, the Internal and 
Hospital Medicine staff consists of experienced attendings 
and dedicated advanced practice professional hospitalists who 
care for patients at the Magnolia campus. Moffitt’s Urgent 
Care offers 24-hour rapid assessment of referred and walk-
in patients. The Section of Infectious Diseases develops 
guidelines that continue to keep patients and team members 
safe in a pandemic and co-manages immunocompromised 
patients. The Ambulatory Medicine group assesses patients 
with medical complications. Internal and Hospital Medicine 
supports clinical trials at the McKinley campus and conducts 
research on medical complications of cancer, publishing results 
that contribute to superior cancer care.  

n Malignant Hematology
The team has derived innovative strategies to ensure access to 
care, including extended hours, shared clinic space, optimized 
visit templates, prevention of bottlenecks and virtual visits 
for follow-up consults, all of which have increased patient 
satisfaction. The team launched its second multidisciplinary 
clinic, allowing patients to see several specialists in the same 
day. The 17th Annual Clinical Breakthroughs and Challenges 
in Hematologic Malignancies Conference, the department’s 
flagship event, provided continuing medical education. The 
team also hosted the virtual Translational Hematology Series 
on translational science and clinical research. A leader for 
clinical trial accruals, this team held a retreat focused on P01 
and Specialized Programs of Research Excellence (SPORE) 
development. The team had 26 active therapeutic studies. 

Faculty are principal investigators on 10 peer-reviewed projects 
totaling $4.7 million and 15 nonpeer-reviewed research projects 
totaling $1.6 million. More than 75 articles were published in 
peer-reviewed journals.

n Malignant Hematology and Cellular Therapy at Memorial 
Healthcare System, Pembroke Pines, FL
Malignant Hematology and Cellular Therapy’s (MHCT) 
unprecedented growth continues, and the program has 
excellent outcomes, being designated a center of excellence 
for hematology care. MHCT patients have opportunities for 
access to promising new therapies being offered in clinical 
trials. The program has embarked on a new cellular therapy 
program for CAR T cells for patients with lymphoma and acute 
leukemia. MHCT also recently launched a fellowship program 
for hematology oncology fellows in South Florida. Outstanding 
fellows have been recruited, and participants have provided 
excellent reviews of the fellowship. Education efforts also 
include widespread community events to increase awareness.

n Neuro-Oncology
Team members expanded real-time, multidisciplinary care to 
the McKinley campus for melanoma and breast cancer patients 
with brain metastases. The team launched a radiosurgery 
task force to coordinate neurosurgery and radiation oncology 
and is working on a same-day radiosurgery process that 
will eliminate the need for multiple visits. They conducted 
virtual visits for 1,215 patients. Ongoing grant submissions 
include R01, R21 and Bankhead-Coley proposals to fund 
innovative clinical-translational team science projects. This 
year team members published close to 80 articles in peer-
reviewed journals. They educated trainees in neurosurgical 
oncology and medical neuro-oncology fellowships, and 
the new Education Committee is creating a robust series 

of didactic lectures from internal and external speakers, as 
well as a journal club. Leadership includes representation 
on National Comprehensive Cancer Network panels among 
other national associations.

n Pathology
Pathology provides innovative diagnostic services and 
therapies for optimal outcomes. Clinical Pathology includes 
the Blood Bank, Chemistry, Hematology and Microbiology, 
Anatomic Pathology, Hematopathology and Digital Pathology. 
The Advanced Diagnostics Laboratory and Molecular Pathology 
have expanded the test menu. A critical driver of basic and 
translational research, Pathology is aiming for preeminence 
through scientific and clinical expertise, robust involvement in 
clinical trials (174 this year) and collaborative research, building 
on their current support of SPORE proposals for lung, skin, and 
head and neck cancers. Pathology grants include 11 awarded 
as principal investigators and 45 as co-principal investigators, 
among them R01s and NCI awards. Team members published 
163 articles and gave 63 presentations, 12 of which were 
international. Pathology members sit on committees for 
prestigious national societies, including the NIH. They educate 
trainees in five accredited fellowship programs (breast, GI, 
GU/GYN, Head and Neck, and surgical pathology).  

n Radiation Oncology
Radiation Oncology saw a 7% increase in new patients this 
fiscal year. The team developed a multi-isocenter treatment 
technique for total bone marrow irradiation that simultaneously 
optimizes overlapping fields. The team implemented radiation 
treatment planning using Monte Carlo, the most accurate 
dose computation algorithm, making Moffitt one of few 
centers worldwide to deploy this precise application in the 
clinical setting. Celebrating its third year, the MR-guided 
radiotherapy program treated its 700th patient with this 
innovative technology, which melds cutting-edge clinical care 
with investigator-initiated trials and basic radiomics research. 
Clinical trials gave 80 patients access to promising therapeutic 
advances not otherwise available. The team published nearly 
100 peer-reviewed articles in high-impact journals, and 
awarded grants include a $1.4 million Bankhead-Coley grant 
to support immunotherapy studies in multiple cancers. 

n Sarcoma
The Sarcoma team completed plans for a bone metastases 
clinic to help the subset of patients who, thanks to new 
therapies, live longer but may develop bone lesions. The new 
clinic will enable proactive prevention of fractures in those 
who develop bone metastases. The team featured a sarcoma 
grand rounds expert on gastrointestinal stromal tumors, 
hosted a lecturer from the Mayo Clinic and held a patient 
education session with the Leiomyosarcoma Foundation. 
Faculty members laid the groundwork for a SPORE application 

that will focus on immunotherapy, genomics, drug discovery 
and clinical trials to accelerate the delivery of personalized 
oncology advances.

n Supportive Care Medicine 
Supportive Care Medicine (SCM) faculty represent Moffitt 
on five National Comprehensive Care Network Guidelines 
Panels. SCM partners with the Alliance of Dedicated Cancer 
Centers and Moffitt’s implementation team in the nationwide 
Improving Goal Concordant Care in Oncology initiative, 
training clinicians on goals-of-care discussions with patients, 
structured electronic health record-visible documentation 
and measurement of outcomes using consensus-derived 
indicators. Collaborative studies are underway with Neuro-
Oncology and Radiation Oncology. SCM continues to expand 
the osteopathic manipulation therapy service to augment 
nonpharmacologic symptom relief. SCM launched a learning 
experience in palliative medicine, a key competency for medical 
oncologists. Faculty members teach increasing numbers of 
trainees at various stages of their career.

n Thoracic Oncology
The team recently launched services at the International Plaza 
and Wesley Chapel satellites and started a clinic to manage 
patients with pulmonary nodules. Outreach and education 
have increased low-dose CT lung screenings 30% from the 
prior year. Moffitt’s Lung Cancer Center of Excellence drives 
translational research in screening, tobacco control, precision 
oncology and immuno-oncology. Faculty publications totaled 
more than 50, including titles in press. The department was 
awarded $10.7 million in project costs as well as $8 million in 
grant submissions in the current year. The team offers nearly 
40 interventional therapeutic trials.

Moffitt’s multispecialist provider model ensures patients receive 
treatment from a team of professionals with in-depth knowledge 
specific to their cancer type. 

Moffitt is a leader in translational cancer research, with team 
members who are committed to transforming discoveries into 
advances to prevent and cure cancer. 
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At Moffitt Cancer Center, our nursing culture is built on 
compassion — not only for our patients but for our team 
members as well. This fiscal year we placed an emphasis on 
the importance of helping nurses recognize the need for self-
care. We strive for this to be part of our day-to-day practice 
so our team members can be at their best for our patients. In 
this report, we highlight many of the efforts that are helping 
to improve resiliency and wellness in the health care setting. 

Additionally, Nursing introduced two new fellowships in the 
past fiscal year: the Evidence-Based Practice Fellowship and 
the Nursing Research Fellowship. The purpose of the Evidence-
Based Practice Fellowship, which launched in August 2021, 
is to educate nurses on how to evaluate data from literature 

Quality Care
All patient care areas monitor nursing care by tracking one or more nurse-sensitive quality indicators each quarter 
and comparing the results to an external database for like areas. Moffitt uses the National Database of Nursing 
Quality Indicators (NDNQI) for all metrics except for extravasations, in which we compare our results with other 
comprehensive cancer centers. Indicators for the last two quarters of fiscal year 2022 are not available yet, so 
calendar year 2021 is reported. 

Moffitt’s goal is to have more than half of our care areas outperform the database 
benchmarks and the benchmark for all comprehensive cancer centers.

Falls with Injury
Although every effort is made to prevent patient falls, they 
unfortunately happen. When a fall occurs, we want to make 
sure the patient does not sustain an injury. Moffitt’s goal is to 
have more than 50% of the areas outperform the established 
benchmark. The following graph illustrates that the majority 
of our inpatient and ambulatory areas exceeded this goal in all 
four quarters of 2021. and develop it into evidence-based practice projects. Three 

fellows completed projects, some of which are described in 
this report. For the Nursing Research Fellowship, which began 
in May, three fellows have started the education program and 
will work with nurse scientists to develop research proposals.   

“Our nurses at Moffitt are second to none. They meet every 
challenge and provide exemplary care of our patients every 
day,” said Jane Fusilero, MSN, vice president and chief nursing 
officer. “While we always put patients first, we can only serve 
others by nurturing our own minds, bodies and souls. That’s 
why my hope is that each of our nurses is taking advantage 
of the many programs we’ve introduced for development 
and mindfulness.”  

A FOCUS ON 
Resiliency 
In Nursing

As health care workers across the U.S. continue 
to experience the effects of the pandemic, resiliency and 

wellness have never been so important. 

“OUR NURSES AT MOFFITT ARE SECOND TO NONE. 
THEY MEET EVERY CHALLENGE AND PROVIDE 
EXEMPLARY CARE TO OUR PATIENTS EVERY DAY. 

WHILE WE ALWAYS PUT PATIENTS FIRST, WE CAN 
ONLY SERVE OTHERS BY NURTURING OUR OWN 
MINDS, BODIES AND SOULS.”

– Jane Fusilero 
Vice President of Patient Care Services and Chief Nursing Officer

NURSE SENSITIVE OUTCOMES
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Inpatient Ambulatory Goal >50%

Percent of Unit-Level Falls with Injury Rates 
Be�er than NDNQI Benchmark

70.0

86.2
80.082.8

60.0

82.8
90.0

96.6

0

20

40

60

80

100

Perioperative 
The following graph illustrates the percentage of perioperative 
areas that had less surgical errors than the NDNQI benchmark. 
Surgical errors include wrong site, wrong side, wrong patient, 
wrong procedure and wrong implant. The goal is to have more than 
50% of the units outperform the benchmark. As seen in the graph, 
the perioperative areas outperformed the benchmark for all four 
quarters. In fact, we had no surgical errors.
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Nursing Leadership Council
• Brought regular reports to the entire team of 

managers on key task forces and initiatives including 
informatics updates and clinical ladder revisions

• Hosted a retreat with the goal of infusing self-care 
and well-being into the respective units

Coordinating Practice Council
• Conducted a deep dive into nosocomial pressure 

injuries
• Reviewed wound, ostomy and continence cases to 

identify gaps in care
• Developed skin champion educational boards
• Improved the process for obtaining outside imaging 

results by developing a patient letter used in 
discharge education  

Staff Nurse Advisory Council
The Staff Nurse Advisory Council is charged with 
reviewing results from our nurse satisfaction survey 
and identifying opportunities for improvement. 
This year, the council developed and rolled out a 
program focused on emotional intelligence to improve 
teamwork. 

Nursing Research and Evidence-Based Practice Council 
• Approved four research proposals 
• Approved six evidence-based practice projects
• Assisted with Annual EBP/PI/Research Day
• Received reports on journal clubs, performance 

improvement projects, library updates and 
dissemination of research study findings

Professional Growth and Advancement
• Organized Certified Nurses Day celebration

• Revised and rolled out new preceptor model 

• Hosted peer-to-peer networking event 

• Provided recommendations to support nursing 
recruitment and retention

• Supported the Clinical Ladder Committee in 
implementing major program changes to:

• Provide greater alignment with our 
Professional Practice Model and the Nursing 
strategic plan

• Emphasize outcomes and initiatives over 
committees

• Create clarity and reduce redundancies with 
job descriptions

• Encourage nurses to individualize the ladder 
based on their interest

Nursing Informatics Council
Supported the following initiatives in fiscal year 
2022: 

• Nursing Optimization

• Pain Documentation

• Insulin Pump Documentation

• Alignment with “Cerner Model” 

• Timed Labs – Collection times updated to avoid 
drawing too early

• Nurse-led Indwelling Catheter Removal Protocol

Partners in Practice

Moffitt continues to implement strategies to improve 
the patient experience in our inpatient and ambulatory 
areas. Press Ganey administers our patient experience 
surveys and compares our results to its national 
database for like areas. Each area tracks quarterly 
results for at least four nurse-sensitive questions. 
Moffitt’s goal is to have more than half of our care 
areas outperform the Press Ganey mean or median 
benchmark. Areas that have scores lower than the 
national benchmark are asked to implement strategies 
to improve their results. 

The percentages of inpatient and ambulatory areas 
scoring higher than the national benchmark (for 
satisfaction with courtesy/respect by nurses, patient 
involvement in treatment decisions and patient 
education) are shown in these graphs.    

NURSE SENSITIVE OUTCOMES

PATIENT EXPERIENCE

Moffitt’s shared governance structure provides the opportunity for nurses to make 
decisions that affect their practice. The cancer center’s nursing councils are all chaired 
by frontline nurses who partner with nursing leadership to meet the care needs of patients 
through policy and procedure development, nursing research, evidence-based practice 
and professional development. Below are examples of activities for fiscal year 2022.
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Extravasations
Moffitt infusion centers monitor the number of extravasations 
that occur during administration of certain chemotherapeutic 
agents. The goal is to have more than 50% of the units 
outperform the comprehensive cancer center benchmark. 
As seen in the graph, the majority of our ambulatory areas 
met the benchmark for all four quarters. This means Moffitt 
reported less extravasations than other cancer centers. We 
monitor established drugs with vesicant or irritant properties 
that result in an extravasation. 
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NURSING

Inpatient: Improving the Nurse-Patient Relationship 
Ensuring patients feel as though they are treated with dignity 
and respect is foundational to Moffitt’s service commitment. 
To improve patient education and strengthen the relationship 
between nurse and patient, the nurses on our inpatient floor 
5 North introduced an intervention called the Tree of Life. 
The patient was provided a picture of an apple tree and had 
the opportunity to list the significant people in their life as 
apples. The trunk signified what made them unique, flowers 
symbolized what brought beauty to their life and the roots 
represented those who supported them. The results of this 
project indicated that these vital conversations helped lead 
to higher patient satisfaction scores and patients perceiving 
higher levels of dignity and respect from the nursing staff.   

Ambulatory: 
Nonpharmacologic Interventions for Pain Management 
Although patients’ pain level is assessed at each clinic visit, 
some patients perceived that their pain was not being ad-
dressed. To address this concern, nurses in the gastrointesti-
nal, thoracic and sarcoma clinics explored nonpharmacologic 
pain management options that could potentially help patients. 
The nurses completed a self-study module on cancer pain 
and began offering nonpharmacologic interventions for 
pain control to patients. Interventions included mindfulness 
programs and music therapy. Based on what they learned 
in the literature, nurses also explained to patients that they 
may not be able to make all the pain go away, but they were 
going to work to make them as comfortable as possible. 
Over the course of the project, results indicated a positive 
improvement in addressing pain with the nonpharmacologic 
interventions.  

Partners in Practice 
EVIDENCE-BASED PRACTICE PROJECTS 

Pre-Admission Testing and Observation Unit: 
Mindfulness in Ambulatory Surgery to Facilitate Healing 
The pre-admission testing area and the observation unit on the McKinley 
campus wanted to help their patients feel less anxious during their cancer 
operative experience. The patients had the opportunity to view Relaxation 
& Imagery for Surgery & Recovery, a video produced by Moffitt and made 
available in their patient portal. The video provides a guide through a practice 
in mindfulness. Patients who viewed the video showed a decrease in anxiety. 

 
The Nursing Research Department supports clinical inquiry and 
advances the nursing profession through knowledge development. 
There are two nurse scientists who assist frontline nurses with 
researchable ideas through all stages of 
the research process. Six studies have 
been approved and are under regulatory 
review or in data collection or analysis. 
Five studies have been completed and 
are in manuscript development. Nursing 
had nine publications this fiscal year. 

One of the studies completed this 
year was a multisite study, funded by 
the David Lynch Foundation, which 
examined the effect of transcendental 
meditation on a nurse’s well-being. 
This dovetails nicely with the Nursing 
Department’s emphasis on self-care and 
resiliency.  The study found that those 
nurses who practiced transcendental 
meditation showed a significant 
decrease in burnout, post-traumatic 
stress and anxiety. Additional studies 
that aligned with the self-care and 

resilience theme included a study looking at perceptions of oncology 
professionals during COVID-19 and another that explored sleep 
patterns of oncology nurses during the pandemic.     

The nurse scientists will also support 
three research fellows this year. The 
fellowship began in May and will continue 
until the three studies are completed and 
the outcomes are published. 

In March 2022, nurse scientist Tina Mason, 
PhD, APRN, received the Researcher 
of the Year Award from the National 
Association of Clinical Nurse Specialists. 
It was awarded in recognition of her 
outstanding dedication and commitment 
to the clinical nurse specialist practice. 

The nurses on 5 North introduced an intervention called the Tree 
of Life to prompt vital conversations with patients. From left, 
Gail Eckert, Lynn Jean-Baptiste, Jennifer Cunningham, Patty 
Marcus, Kayla Hougland and Anna Price.

Donna Gallenstein, left, demonstrates the scent packet 
intervention that was studied as a nonpharmacologic 
intervention in the GI clinic. 

NURSING RESEARCH

From left, Taylor Ambrose, 
Stephanie Dembinski and 
Barbara Wampler were selected 
as the three nursing research 
fellows this year.

Pam Dimond worked with Jill Deleon (not pictured) 
to study the effects of a mindfulness video on 
patient anxiety.
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Health care workers function in a stressful environment. 
Add to that stress a pandemic, and the situation may 
lead to a burned-out workforce. With a desire to work on 
prevention versus a cure, the Nursing Executive Council 
put into action several initiatives aimed at maintaining a 
healthy workforce. The executive council encouraged the 
Healthy Workforce Committee, councils and units to focus 
on stress and burnout prevention.  

The nurses on 4 North 
focused on impacting 
resiliency. Resilience is 
a trait that helps nurses 
bounce back when dealing 
with the stresses of work 
and life. After a search of the 
literature, the project team 
decided to implement an 
intervention named Three 
Good Things, developed 
through Duke University. 

Nurses who participated in the project reflected daily on 
three good things that happened to them that day. The 
purpose was to remind the participant that good things 
happen every day if you think about them. Gradually you 
learn to focus on the good and not the bad in your day. 
Published research about this intervention indicates those 
who practice it have less depression. The project was 
successful, with nurses reporting being happier over a 
sustained period. Based on the success of the 4 North 
project, the Healthy Workforce Committee made the 
intervention available to all clinical areas.     

For a newly graduated nurse, the first 18 months are 
perhaps the most difficult of their career, and many leave 
the profession during this time. Recognizing this, the 
coordinator of the Nurse Residency Program looked for 
ways to ease the job stresses for new graduates. She 
discovered a program called MINDBODYSTRONG®. This 

structured program, offered by a trained facilitator, is 
designed to help the new nurse develop a strong mind 
and body. It has been shown to improve mental health, 
increase job satisfaction and enhance healthy lifestyles in 
participants. Recently implemented, the program appears 
to have had a positive effect on the nurse residents.   

A healthy workforce depends on having enough nurses and 
nursing assistants to staff the units and clinics. With the 
nationwide nursing shortage, the Nurse Executive Council 
launched an initiative to attract graduating nursing students 
to Moffitt. Nurse recruiters, along with members of the 
Nursing Professional Development Team and nurse resident 
ambassadors, attend college and university job fairs to 
talk about their experiences at Moffitt. Other initiatives 
include launching a preceptorship-to-hire program to offer 
positions to senior nursing students who elect to do their 
last semester immersion at Moffitt and hiring students to 
serve as nurse externs.

Just as important as having enough nurses is having 
enough nursing assistants to support the nurses with 
patient care. To assure an adequate supply of nursing 
assistants available for hire, Moffitt has partnered with 
a local school for certified nurse assistant training. The 
successful graduates will be hired, providing vital support 
services for patient care. 

Special Initiative: 

Healthy Workforce
NURSES WHO PARTICIPATED IN THE 
PROJECT REFLECTED DAILY ON THREE 
GOOD THINGS THAT HAPPENED TO 
THEM THAT DAY. THE PURPOSE WAS 
TO REMIND THE PARTICIPANT THAT 
GOOD THINGS HAPPEN EVERY DAY IF 
YOU THINK ABOUT THEM.

NURSING

The nurses on 4 North focused on impacting resiliency through an intervention called Three Good Things, in which 
nurses received daily reminders on their phones to focus on the good things happening around them. Above, from left, 
Anna Spanolios, Mary Coombs, Jennifer George and Breanne Marcoux (not pictured, Renate Skeens and Janet Ramos). 
Below, Jennifer George and Breanne Marcoux discuss the Three Good Things reminders.
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INNOVATION 

As the landscape of cancer care quickly evolves, clinical 
pathway tools are becoming increasingly vital to guide 
evidence-based health care. 

These tools give clinicians easy access to clinical flow 
diagrams relating to diagnostics, risk stratification, clinical 
decision-making, associated evidence and the spectrum 
of therapies for specific cancer disease states. All of these 
elements play a crucial role in patient outcomes.  

Moffitt Cancer Center has developed over 50 oncology-based 
pathways for specific cancer diseases. To help implement 
and deliver these clinical pathways, Moffitt has teamed 
up with EvidenceCare, a company focused on developing 
tools to optimize clinician workflows. Together, Moffitt and 
EvidenceCare created OncologyCare, a product aimed at 
sharing Moffitt’s world-class cancer research, knowledge 
and expertise with others. Memorial Healthcare System has 
tested the viability of this new platform and its integration 
into electronic health record systems. While this pilot 
program is ongoing, there is potential for a much larger, 

Moffitt discoveries have enhanced the understanding of cancer and led to multiple licensing 
and collaboration opportunities within the biomedical industry. The Office of Innovation and 
Industry Alliances is charged with advancing the Moffitt discoveries by forging partnerships 
with startups and industry to bring cutting-edge ideas and discoveries to the marketplace.

EvidenceCare Partnership 
PRODUCES CLINICAL PATHWAY TOOL 

AIMED AT IMPROVING CANCER CARE WORLDWIDE

long-term partnership between Moffitt and EvidenceCare. 
This partnership could include revenue sharing resulting from 
sales of Moffitt clinical pathways to EvidenceCare clients and 
consulting services for these clients. Moffitt would directly 
provide the consulting services. 

The goal of this technology is to improve cancer care around 
the world, regardless of where a person is being treated. 
The ability to continually modify and update these clinical 
pathways creates an opportunity to increase the standard of 
care worldwide, as Moffitt continues to refine and redefine 
the fight against cancer.

“WE BELIEVE DIGITAL TOOLS LIKE 
ONCOLOGYCARE ARE THE FUTURE OF 
HEALTH CARE DELIVERY.”

– Dr. Edmondo Robinson 
Senior Vice President and Chief Digital Officer
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INNOVATION 

In 2019, Moffitt and a young company Myst Therapeutics, 
founded and led by TJ Langer, entered into a research 
collaboration to study and develop novel tumor-infiltrating 
lymphocyte (TIL) therapies. 

Over the next couple of years, the relationship grew to 
incorporate several cancer indications that may benefit from 
this type of therapy. As the translational science advanced 
toward clinical investigations, Myst brought Turnstone 
Biologics into the fold and merged with the company, 
becoming a wholly owned subsidiary of Turnstone in 2021. 

During this same time, spurred by the energy of new 
leadership in Patrick Hwu, MD, Moffitt president and CEO, 
the cancer center mapped out a blueprint for developing 
meaningful alliances with industry collaborators. These 
alliances are intended to forge deep connections and engraft 
unified strategies to bring novel therapeutic options to 
patients faster and accelerate innovation in cancer care. 
Moffitt’s Office of Innovation and Industry Alliances worked 
with stakeholders across the organization to map out the 
alliance framework, arraying the collective strengths Moffitt 
brings in the translational, clinical, data science and cell 
therapy manufacturing arenas that would be leveraged with 
the industry partners’ supporting resources for a win-win 
outcome.

Turnstone was the first industry collaborator to appreciate 
the value of this alliance landscape, and in June 2022 after 
a year of discussions and negotiations with Turnstone CEO 
Sammy Farah, PhD, the company entered into a platinum 
alliance with Moffitt. This collaboration aims to enhance the 
clinical efficacy of tumor-infiltrating lymphocyte therapies 
and overcome the limitations of current treatments. With this 

agreement, Moffitt grants Turnstone prioritized clinical trial 
activation, better patient screening and data distribution, full 
access to Moffitt’s cellular therapies facilities, and data and 
specimens for research. “We believe Moffitt’s translational 
insights and clinical execution capabilities coupled with our 
next-generation Selected TIL technology will accelerate the 
development of our differentiated TIL therapies and increase 
our opportunity to create curative outcomes for patients with 
solid tumors,” Farah said. Over the next five years, Moffitt 
and Turnstone aim to develop novel next-generation TILs 
for solid tumors, including melanoma.

“OUR LANDMARK STRATEGIC ALLIANCE WITH TURNSTONE UNDERSCORES 
MOFFITT’S COMMITMENT TO BOLD RESEARCH INITIATIVES AND 
GROUNDBREAKING CLINICAL STUDIES FOR THE BENEFIT OF CANCER 
PATIENTS WHO HAVE LIMITED OR NO EFFECTIVE TREATMENT OPTIONS.” 

– Dr. Patrick Hwu 
President and CEO

Moffitt and Turnstone are working together to develop novel 
tumor-infiltrating lymphocyte therapies for solid tumors, 
including melanoma. 

Evolution 
of an Alliance 
TURNSTONE PARTNERSHIP BRIGHTENS 
FUTURE FOR TIL THERAPIES 
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INNOVATION 

Modulation Therapeutics Inc. is dedicated to creating novel 
ways to target difficult-to-treat tumors. Modulation’s three 
leading compounds are MTI-101, MTI-201 and MTI-301. MTI-
101 is a novel first-in-class cyclized peptide that increases 
intracellular Ca2+ levels inducing necrotic cell death across 
multiple cancer types, including myeloma, lung and prostate 
cancers. MTI-201 is an Actinium-225 labeled targeting peptide 
for the treatment of melanoma. MTI-301 targets metabolic 
pathways and may help treat triple-negative breast cancer, 
refractory melanoma and renal carcinoma.    

While all of these are exciting, MTI-201 is the result of the 
collaborative efforts of Moffitt and University of Texas 
inventors. Co-owned by Moffitt, University of Texas at Austin, 
University of Arizona and Intezyne Technologies Inc., MTI-201 
is a melanocortin 1 receptor (MC1R) targeted alpha emitting 
radiotherapeutic. This molecule uses targeted alpha particle 
therapy to cause death of cells expressing MC1R, a receptor 

Moffitt’s commitment to recruiting world-
class doctors and researchers has led to an 
explosion of new technologies and therapies 
for the treatment of various diseases. 

As a result, collaborations with industry 
partners are coalescing to bridge the 
innovative work being done at Moffitt with 
the expertise and capabilities of industry. 
Among these industry partnerships, Memgen 
has begun to emerge as one of Moffitt’s key 
relationships. 

Memgen, led by Chief Executive Officer 
Gregory Brown, has focused on developing 
cancer immunotherapies based on the 
next generation of viruses. Memgen’s 
lead oncolytic virus, an adenovirus that 
selectively targets cancerous cells, is 
called MEM-288 and is being developed in 
collaboration with Moffitt. Researchers have 
shown this virus could have significant anti-
tumor effects in a wide variety of tumor types, including 
breast, prostate and non-small cell lung cancers. In July 
2021, MEM-288 received investigational new drug approval 
from the U.S. Food and Drug Administration, allowing the 
company to start a clinical trial. Moffitt and Duke Cancer 
Institute are launching the MEM-288 trial this year (2022). 

While this work is ongoing, new 
technologies and innovations are 
still being developed. Recently, Amer 
Beg, PhD, from Moffitt’s Immunology 
Department and Mark Cantwell, PhD, 
from Memgen have applied to patent 
a new technology demonstrating that 
oncolytic viruses boost T cell response 
for ef fective tumor-infiltrating 

lymphocyte therapy. This work stems from observations 
that MEM-288 increased the number of T cells in tumors. 
An ongoing sponsored research collaboration between 

Memgen Collaboration 
EXPANDS AS MEM-288 ONCOLYTIC VIRUS 

MOVES TOWARD CLINICAL TRIALS

Moffitt and Memgen is studying the potential efficacy of this 
unique combination therapy designed to eradicate cancer 
and prevent its recurrence. Marking the third technology 
license between Moffitt and Memgen, this is only the 
beginning of a consequential partnership.

Modulation Therapeutics 
Breakthrough

TARGETS DIFFICULT-TO-TREAT TUMORS

that is not expressed on normal tissues. Because MTI-201 
targets MC1R, the chance for toxicity in healthy cells is very low. 

MC1R is expressed on 94% of uveal and 90% of cutaneous 
metastatic melanomas. As of now, there are no effective 
therapies for uveal melanoma, with more than half of 
patients dying within one year. The current standard of 
care treatment involves multiple rounds of systemic or liver-
targeted chemotherapeutic agents, which begin to develop 
resistance to therapies. MTI-201 offers hope for both cancers. 
In preclinical studies, this drug resulted in no overt toxicity 
and a significantly extended life span of animals with either 
uveal or cutaneous melanoma. 

This drug is not only unique, but also a breakthrough. If 
studies continue to demonstrate substantial improvement over 
currently available therapies, it could lead to FDA Breakthrough 
Therapy designation and, in turn, fast track FDA approval of 
MTI-201, filling a critical unmet need for patients with uveal 
and cutaneous metastatic melanoma.

MARKING THE THIRD TECHNOLOGY 
LICENSE BETWEEN MOFFITT 
AND MEMGEN, THIS IS ONLY THE 
BEGINNING OF A CONSEQUENTIAL 
PARTNERSHIP.Dr. Amer Beg
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INNOVATION 

Affinity Maturated TAG72 Specific Single Chain Antibodies Hatem Soliman

Aurora Kinase and Janus Kinase Inhibitors for Prevention Claudio Anasetti 
of Graft Versus Host Disease Brian Betts 
 Harshani Lawrence 
 Nicholas Lawrence 
 Joseph Pidala 
 Saïd Sebti 

Bone Fusion System Kamran Aghayev 
 James (JJ) Doulgeris 
 Sabrina A. Gonzalez-Blohm 
 Frank Vrionis 

Combination Immunotherapy for Treating Cancer Scott Antonia

Cyclic Peptide Conjugates and Methods of Use Lori Hazlehurst 
 Xiuling Li  
 Mark McLaughlin  
 Christoph Rader

Expandable Intervertebral Cage  Kamran Aghayev  
 James (JJ) Doulgeris 
 Sabrina Gonzalez-Blohm 
 Frank Vrionis

Inflammasome Activation In Myelodysplastic Syndromes Alan List

Large Data Set Negative Information Storage Model Rodrigo Carvajal-Pelaez 
 Guillermo Gonzalez-Calderon 
 Ruizheng (Richard) Liu 
 Jamie Teer

Low Dose Combination Therapy for Treatment Holly Koblish 
of Myeloproliferative Neoplasms Gary Reuther

Melanocortin 1 Receptor Ligands and Methods of Use Natalie Barkey  
 *Robert Gillies  
 Victor Hruby  
 David Morse  
 Christian Preihs  
 Jonathan Sessler  
 Kevin Sill  
 Narges Tafreshi  
 Josef Vagner 

Method and Apparatus for Use of Function-Function Surfaces Kenneth Forster 
and Higher-Order Structures as a Tool Geoffrey Zhang

Method and Compositions for Orally Administered Parastou Foroutan 
Contrast Agents for MR Imaging *Robert Gillies  
 Gary Martinez 
 Eugene Mash Jr. 
 David Morse  
 Suryakiran Navath

PATENT INVENTORS

Method for Measuring MRE11 in Tissues to Predict Cystectomy Anthony Magliocco 
or Bladder Sparing Surgery Plus Chemoradiation Therapy 

Methods and Systems for Performing Segmentation and Registration Segundo Jaime Gonzalez  
of Images Using Neutrosophic Similarity Scores Yanhui Guo 

Molecular Imaging of Cancer Cells in Vivo Marilyn Yuanxin Ma Bui 
 W. Bradford Carter  
 Steven Alan Enkemann  
 *Robert Gillies  
 David Morse  
 Narges Tafreshi 

Mutant KRAS Inhibitors Richard Houghten  
 Yangmei Li  
 Saïd Sebti 

Pathways for Treating Patients Alan List 
 Mark Schippits 

PD1 and PDL-1 Expression During Progression from Myelodysplastic Alan List 
Syndrome to Acute Myelogenous Leukemia Sheng Wei 

TAG-72-Binding Chimeric Antigen Receptors Marco Davila  
 Hatem Soliman 

TLR9 Targeted Therapeutics Alan List  
 Mark McLaughlin 
 Sheng Wei 

TLR9-Binding Chimeric Antigen Receptors Daniel Abate-Daga  
 Alan List  
 Sheng Wei 

Transdiscal Screw Kamran Aghayev  
 James (JJ) Doulgeris  
 Sabrina Gonzalez-Blohm  
 Frank Vrionis 

Variant Survivin Vaccine for Treatment of Myeloma Dario Altieri  
 Claudio Anasetti  
 Scott Antonia  
 Dmitry Gabrilovich  
 Frederick Locke 

23  U.S. PATENTS ISSUED FY2022
PATENT INVENTORS

* Dr. Robert Gillies passed away in June 2022.
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ENTERPRISE EQUITY

 MOFFITT’S SHIFT TO 

Enterprise Equity

Achieving care equity and workplace equity takes every single team member 
working toward that goal. 
This year, Moffitt Diversity became Enterprise Equity. The name change reflects 
a strategy shift to a model of shared ownership required for sustaining and 

achieving equity. Since beginning its diversity efforts in 
2003, Moffitt Cancer Center has made steady progress 
with integrating diversity, equity and inclusion into the 
fabric of all aspects of the cancer center’s operations, 
from clinical care to research to its business transactions. 

“Enterprise Equity” is an acknowledgement that the center 
has reached a point in its diversity, equity and inclusion 
journey where harnessing the power of our collective 
efforts is needed to propel the cancer center forward 
in its equity journey. Together with stakeholders across 

the cancer center, all team members are invited to find ways to contribute 
to equity, regardless of their role.

Cathy Grant

“WE ARE PLEASED WITH THE 
IMPACTFUL EQUITY-FOCUSED 
EFFORTS CHAMPIONED 
ACROSS THE CANCER CENTER, 
AND WE LOOK FORWARD 
TO ACCELERATING OUR 
EFFORTS TOWARD ACHIEVING 
MORE MILESTONES IN 
COLLABORATION WITH OUR 
INTERNAL AND EXTERNAL 
PARTNERS IN THE YEAR AHEAD.”

– Cathy Grant 
Vice President and Chief Diversity, 

Equity and Inclusion Officer

2022 ENTERPRISE EQUITY 
ACHIEVEMENTS 

• Designed and implemented the 
Health Equity Training Program as 
part of a collaborative group funded 
by the Florida Blue Foundation

• Grew the Team Member Engagement 
Networks to nine groups, engaging 
more than 15% of the workforce

• Achieved $55.8 million in committed 
contracts with diverse suppliers as 
part of the Moffitt McKinley Hospital 
construction 

• Provided more than 693,000 minutes 
of medical interpreting to limited 
English proficient patients 

• Nurtured partnerships with 
MacDonald Training Center, 
Metropolitan Ministries, Premiere 
Medical Academy, Tampa Bay 
Technical High School, CareerSource 
Tampa Bay, U.S. Army Partnership 
for Youth Success and other 
organizations to create a diverse 
talent pipeline to employment 

Moffitt’s year-round Enterprise Equity 
efforts  can be found on the Enterprise 
Equity page on Moffitt.org.  

TOP 5 NON-ENGLISH 
LANGUAGES

Among Moffitt’s Patients

1. Spanish

2. Arabic

3. Creole

4. Mandarin

5. Vietnamese
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(N=79,361)
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LEADERSHIP

GENDER RACE/ETHNICITY

Hispanic White OtherWomenMen

39%

61%

6% 8% 10%

75%

1%

Asian Black

CLINICAL AND RESEARCH 
FACULTY MEMBERS

GENDER RACE/ETHNICITY

WomenMen

65%

35%

White

59%

4%

Black

24%

Asian Hispanic

11%

Other

2%

Demographic 
Snapshot 2022

*Other includes a small percentage of nonbinary patients.
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ENTERPRISE EQUITY

Health Equity Certificate Program:  
Train the Trainer
Not all patients have the same opportunity to access their 
full health potential. Quality of care, genetics, social/physical 
environment and behavior all predict our health outcomes. 
While some of these factors are beyond our control as health 
care providers, we do have the power to improve health equity 
for our patients. 

At Moffitt, we have launched a Train the Trainer Health Equity 
Certificate Program to equip team members to become trainers 
and health equity champions, to go back to their teams and 
pass on the knowledge and skill needed to support health equity 
in their professional practice. This program aims to increase 
provider-patient communication, improve patient treatment 
adherence and decrease patient mistrust, leading to improved 
health equity. The first cohort of 12 trainers graduated this year.

MacDonald Training Center Partnership
Moffitt has partnered with MacDonald Training Center on 
an employment pipeline to fulfill critically needed roles in 

environmental services. 
The mission of MacDonald 
Training Center is to 
“empower people with 
disabilities to live the lives 
they choose.” Through 
the partnership, we have 
created an onsite replica 
of a Moffitt patient room at 
the training center where 
trainees can build essential 
job skills and practice in an 
environment similar to what 
they would experience at the 
cancer center. MacDonald 
Training Center clients who 
complete the program are 
invited to explore careers 

at Moffitt and join our mission. While the program is still 
maturing, several success stories have stemmed from this 
partnership, and Moffitt is enriched due to the contributions 
of the MacDonald Training Center clients-turned-Moffitt 
team members. 

Promoting Equity of Care 
in Partnership with USF 
Moffitt has partnered with the University of South Florida 
Graduate Medical Education Office (GME) to educate our 
resident and fellow trainees on health care diversity and 
equity. Workshops throughout the year taught trainees 
how to include diversity, equity and inclusion issues in their 
research. Participants discussed the lack of diversity among 
many modern clinical trials and the downstream effects. 
Trainees reviewed the inherent bias, hurdles and mistrust 
among some groups and the barriers these represent to 
recruiting a diverse research cohort. Workshop sessions 
brainstormed ideas to improve diversity within research 
studies. Participants then used these techniques to influence 
their own research projects and study design. The residents 
and fellows were able to apply for research grants offered 
by USF Morsani College of Medicine to support their 
investigations. With this education and encouragement, 
we hope that future clinical research studies incorporate 
diversity, equity and inclusion issues and encourage minority 
participation in clinical studies.

In separate sessions, the Moffitt team worked with USF 
faculty and program directors to highlight opportunities 
to recruit a diverse pool of resident applicants. The group 
discussed the need for diversity among trainees and methods 
to promote diversity among applicants to Moffitt’s and USF’s 
training programs. As a result, several training programs 
were able to integrate changes to the way residents are 
recruited and selected in an effort to encourage applicants 
from diverse backgrounds. We encouraged programs to 
blind the selection process in attempt to minimize bias. 
Both sessions targeted diversity improvement techniques 
within graduate medical education programs and were well 
received. We hope that this relationship between Moffitt and 
the USF GME Office will continue to be collaborative and 
effective at promoting education and change.

The Supplier Diversity Program represents a core part of our 
diversity, equity and inclusion efforts at Moffitt. The goal of 
the program is to ensure that diverse companies have an 
opportunity to do business with the cancer center. In the 
past year, Moffitt has earned national recognition for our 
supplier diversity efforts and has expanded the program 
to include more categories of businesses. 

This fiscal year, the U.S. Department of Commerce’s 
Minority Business Development Agency awarded Moffitt’s 
Supplier Diversity Program with the Distinguished Supplier 
Diversity Award at the 2021 National Minority Enterprise 
Development Week Awards Ceremony. The award highlights 
organizations and individuals whose business practices 
have significant impact on the growth and development 
of minority-owned firms. 

Moffitt’s Supplier Diversity Program also added two diversity 
reporting categories this fiscal year: LGBT Business 
Enterprises and Disability-Owned Business Enterprises. 
These additions expand our diverse pool of suppliers, which 
also includes minority-, women-, veteran- and service-
disabled-veteran-owned business enterprises. 

Diversity and Inclusion

Working with diverse vendors isn’t something new for Moffitt. 
Supplier diversity has been a major focus as it relates to the 
inclusion and participation of diverse vendors working on the 
state-of-the-art Moffitt McKinley Hospital project set to 
open in 2023. Moffitt is committed to a supplier diversity goal 
of 15% of addressable spend over the span of this project. The 
diversity spend is currently exceeding projections at 15.2% 
and equates to approximately $55.8 million in committed 
contracts issued to diverse vendors.  

$63,835,524
Total Moffitt expenditures 

with certified diverse suppliers

19
New diverse suppliers

12.9%
Percentage of Moffitt’s overall 

expenditures with certified 
diverse suppliers

1.9%
Exceeded Moffitt’s 

“threshold” stretch goal

SUPPLIER DIVERSITY BY THE NUMBERS FY2022

Brian Tallman, a graduate of MacDonald Training Center’s 
certificate program, has gained independence while working 
on Moffitt’s Environmental Services team.

This year, Moffitt exceeded its 
diversity participation goal for 
the Moffitt McKinley Hospital 
project. At left, from left, vendors 
Jonathan Graham, Shaun 
Womack and Fred Hames helped 
achieve this goal. 

Supplier Diversity Efforts Expand 
AND EARN NATIONAL RECOGNITION

Data includes Tier 1 & Tier 2 expenditures.
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ENTERPRISE EQUITY

With an increasingly diverse workforce, Moffitt remains 
committed to fostering an inclusive and supportive work 
environment. One great avenue for this is Team Member 
Engagement Networks. In the past fiscal year, new networks 
have been formed to amplify the voices of LatinX, veteran, 
Asian American and Pacific Islander team members, as well 
as team members with visible and invisible disabilities. 

Estamos Unidos unites, empowers and supports Moffitt 
team members and the greater LatinX community. A new 
Asian and Pacific Islander network provides a safe, inclusive, 
respectful, nonjudgmental group for diverse subpopulations 
of team members who are Asian American and Pacific 
Islander-identifying and/or interested in this community. 
DAWN (Disability and Ability Wellbeing Network) raises 
awareness about the wide spectrum of visible and invisible 
disabilities, while also showcasing resources available to 
team members. M-Vets (Moffitt Veterans) promotes and 
strengthens camaraderie by organizing Moffitt team members 
who share military experience as a veteran or family member, 
or who have an appreciation for military service. 

These newest networks joined BEAM (Black Engagement 
Alliance at Moffitt), which was formed in early 2021, as well 

as Unity@Moffitt for LGBTQ+ team members and allies, and 
Generation M for young professionals. In addition, the Women 
in Oncology and Faculty Diversity in Oncology groups joined 
the Team Member Engagement Network ranks. 

As the executive sponsor of the Team Member Engagement 
Network initiative, Executive Vice President/Chief Financial 
and Administrative Officer Yvette Tremonti has had a front 
row seat to the growth. “This past year I have had a chance 
to sit in on meetings with our individual TMENs and group 
leaders and have been continually impressed by their 
dedication to representation and their commitment to ensure 
everyone has a voice at the table,” she said. “We’re now all 
meeting together, and I feel like this past year has been an 
evolution, a maturity process we’re going through. It’s a big 
advantage for all of our team members.” 

Lesley Harris, senior diversity inclusion specialist with 
Enterprise Equity, agreed. “As these new TMENs launch, 
we get a better understanding of the specific needs of each 
population. It’s critical that everyone is provided with a voice 
to express themselves and talk about any kind of barriers or 
unique needs they may have.”

Language Services
Bilingual Discharge Summaries to Improve Access to Care 

Moffitt’s Language Services team is automating a process that will improve the 
discharge experience for Spanish-speaking patients and ensure they have access 
to clear care plans after they are discharged. This feature will make it possible for 
patients to access their discharge instructions in bilingual format from the patient 
portal, instead of accessing two documents: one in English and one in Spanish, as 
they currently do. The team’s innovation stemmed from a partnership with Moffitt’s 
Clinical Informatics team aimed at streamlining and automating the English-to-
Spanish translation process for patients who are being discharged. 

The new auto-text feature will allow translators to input codes that correlate to 
specific translated discharge instructions, then review the translations as they go, 
ultimately saving time for patients and staff. The English and Spanish discharge 
summaries will be automatically added into the patient portal for easy, on-demand 
access. As patients and caregivers leave the cancer center, they will have a hardcopy 
and digital version of their discharge paperwork in both English and Spanish. 

Once the English-to-Spanish program fully launches, the team hopes to expand 
the auto-text innovation to additional languages.  

Team Member Engagement Networks
Fostering an Inclusive Work Environment

DAWN (Disability and Ability 
Wellbeing Network) raises 
awareness about the wide 
spectrum of visible and invisible 
disabilities. It is one of four new 
Team Member Engagement 
Networks that launched this year 
at Moffitt. From left, Matt Bednar, 
Dr. Shelley Tworoger and Daley 
Drucker are part of DAWN.

434 American Sign Language 
encounters

238 Discharge instructions 
translated

6,927 Staff interpreting 
encounters completed

693,510 Live, phone and video 
interpreting minutes

85 Informed consents

837
Translations completed, 
with 93% in Spanish

613 Virtual visits

LANGUAGE 
SERVICES DATA

DIVERSITY, EQUITY AND INCLUSION ARE THE 
UTILIZATION OF OUR SIMILARITIES AND DIFFERENCES 
TO WORK TOGETHER AND ACHIEVE A COMMON GOAL.

“We strive to continue 
to learn and grow.”

“We are inclusive 
colleagues.”

team members participated in 
voluntary professional development 

on diversity, equity and inclusion 

DIVERSITY AND INCLUSION BY THE NUMBERS

4.34/5

“We provide 
inclusive care.”

of patients responding to the 
outpatient services survey gave 
the highest possible rating when 
asked if the staff treated them 

with dignity and respect

94.1%903
Moffitt rating for Diversity Module 
in the 2022 Team Member Survey, 

+.13 better than the national cancer 
center average 
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Community Benefit 2022

n MEDICAID SHORTFALLS 
The Medicaid program pays 
Moffitt less than it costs the 
organization to provide care to 
its Medicaid patients: 

$29,807,110 

n COMMUNITY-BUILDING 
ACTIVITIES  
Cost of developing community-
building programs and 
partnerships that address the root 
causes of health problems and 
offer the expertise and resources 
of the health care organization:  

 $67,524

n HEALTH PROFESSIONS 
EDUCATION  
Cost associated with clinical 
education and training for 
physicians and medical students 
not including government funding:  

 $3,706,864 

n COMMUNITY BENEFIT 
OPERATIONS  
Costs associated with 
community benefit strategy and 
operations, including assigned 
staff and community health 
needs assessment costs: 

$108,017

nn PATIENT FINANCIAL 
ASSISTANCE PROGRAM 
Total cost of services incurred 
by Moffitt to provide medical 
services to patients who are 
unable to pay:  

$29,546,230

** The full report of the 2020-2022 Implementation Plan is available on Moffitt’s website at https://moffitt.org/publications/community-benefit

Health Care Navigation
Moffitt’s patient navigators offer individualized assistance 
to patients, families and caregivers to help overcome 
systemic barriers and work directly with the clinical team 
to coordinate care.

GOAL: Provide navigation assistance for community 
members accessing cancer services

During fiscal year 2022, 2,550 patients received navigation 
services at the following clinics:

  
Six of these clinics started to provide navigation services 
for both the Magnolia Campus and Moffitt at International 
Plaza this fiscal year:

Transportation
GOAL: Reduce transportation burdens for patients 
accessing cancer services 

The community navigator in the Office of Community 
Outreach, Engagement and Equity (COEE) coordinates 
quarterly community days in collaboration with Suncoast 
Community Health Centers to provide transportation to and 
from Moffitt for age-eligible women to receive breast cancer 
screening. The navigator greets them when they arrive, talks 
about the screening process and what to expect, educates 
them on breast health and asks if they have questions. The 
navigator then remains with them until they receive their 
results and escorts them to their transportation. Suncoast 
Community Health Centers provides transportation to and 
from Moffitt.

CLINIC PATIENTS NAVIGATED

Adolescent & Young Adult/Sarcoma 163

Head & Neck Oncology 301

Thoracic Oncology 185

Genitourinary Oncology 203

Neuro-Oncology 184

Gastrointestinal Oncology 157

Endocrine Oncology 352

Gynecologic Oncology 329

Malignant Hematology 171

Breast Oncology 
(started 8/21/2021) 147

Cutaneous Oncology 206

Moffitt International Plaza 
(started 11/21/2021) 152

With the completion of the 2020-2022 
Implementation Plan, the Office of Community 
Outreach, Engagement and Equity, along with 
our community advisory boards, have set new 
priority areas for the next three years. These 
priority areas will inform the strategies and 
goals listed for the next implementation plan. 
The three new priority areas are: 

PREVENTION, EDUCATION 
AND OUTREACH

ACCESS TO SCREENING 
AND EARLY DETECTION

HEALTH EQUITY 

LOOKING FORWARD

Cancer Screening
Moffitt offers community members opportunities to receive no 
cost cancer screenings throughout the year. These initiatives 
help improve screening behaviors and provide health education 
on cancer risks and information on cancer screenings.  

GOAL:  Promote cancer screening among age-eligible 
adults through partnerships and education

COMMUNITY 
SCREENING ACTIVITIES

Department of 
Head and Neck-Endocrine Oncology

Mole Patrol® 
mobile skin cancer screening program

5 events215 people 
screened

1,099 people 
screened 12 community 

events

*RESEARCH: Moffitt research continues to perform ongoing studies that benefit the 
surrounding communities now and into the future. However, that number has not 
currently been estimated for this fiscal year as Moffitt works intently on improving 
the integrity of reporting for community benefit.• Gastrointestinal Oncology

• Endocrine Oncology
• Gynecologic Oncology

• Malignant Hematology
• Cutaneous Oncology
• Breast Oncology

NAVIGATION 
SERVICES

In fiscal year 2022, Moffitt Cancer Center completed its final year of the 2020-2022 Implementation 
Plan* for the Community Benefit initiative. This initiative supports patients, families and clinicians 
through advancing cancer prevention, early detection, clinical care and research, especially for those 
at-risk populations disproportionately impacted by cancer. As required, the implementation plan 
was approved and adopted by Moffitt’s Hospital Board on Sept. 25, 2019. Below, we highlight some of 
the progress made in addressing the implementation plan goals from July 1, 2021, to June 30, 2022. 

SCREENING ACCESS 
PROGRAM

These individuals met specific criteria 
for lung, breast, prostate and colorectal 

cancer screenings.

1,027
Uninsured patients 

were provided no cost screenings

BY THE NUMBERS

4
Women provided 

with navigation services

3
Patients provided with 

transportation from Suncoast 
Community Health Centers 

(the fourth had her own transportation)

Community Benefit Financials
Fiscal Year 2022

TOTAL COMMUNITY 
BENEFIT DOLLARS

$64,155,603

n COMMUNITY HEALTH 
IMPROVEMENT SERVICES  
Cost of activities, events and 
in-kind donations carried out 
to improve the health of the 
community, beyond patient care:    

$919,858

1
Event



RESEARCH

This review bestows designation by the National Cancer 
Institute (NCI) as a Comprehensive Cancer Center. In 
February 2022, the new grant cycle that comes with this 
designation went into effect. The new award provides over 
$4 million a year in funds for five years to support Moffitt 
research. Notably, Moffitt continues to be the only NCI-
designated Comprehensive Cancer Center based in Florida 
and one of 53 nationally.  

Moffitt’s research administration is already hard at work 
ensuring the next renewal in 2026 goes even better. Our 
designation is based on recent scientific impact and the 
likelihood of building upon that success in the future. 
Each renewal sets the bar higher. Moffitt’s research 
plans include recruiting more top scientists; designing 
and occupying a new research building; enhancing our 
research training, support and technology; and increasing 
our impact in the communities of the cancer center’s 
expanded catchment area through the Office of Community 
Outreach, Engagement & Equity. 

These plans revolve around Moffitt’s scientific priorities, 
which include:

• Focusing on cancers relevant to the 23-county catchment 
area, including melanoma, lung and ovarian cancer, and 
HPV-related cancers 

• Addressing health disparities in all research areas
• Enhancing strengths in immuno-oncology and data science
• Expanding into newer areas of cancer and host metabolism, 

cancer care delivery and implementation science, and 
bioengineering

Moffitt is poised to make significant progress over the next 
five years, and we look forward to the next opportunity to 
demonstrate to the NCI and others what a Comprehensive 
Cancer Center can truly accomplish.

MOFFITT OFFICIALLY RENEWED AS A

Comprehensive 
Cancer Center

Moffitt Cancer Center successfully underwent competitive 
peer-review of the Cancer Center Support Grant late last 

fiscal year, receiving the best ranking in our history.
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Florida’s 2022 legislative session resulted in remarkable 
increases in funding for cancer research at Moffitt that 
will greatly enhance our scientific impact and better meet 
the needs of Floridians for decades to come. The state’s 
investment included funds for research expansion at the 
new Pasco County campus, as well as additional funding 
to support infrastructure needed for research activities. 

Foundation for Research Expansion

Research is at the forefront of Moffitt’s Pasco County project. 
Planning is underway and will include wet and dry lab research 
buildings that will foster Moffitt’s growth by at least 50 
faculty by 2042. The new buildings will relieve current space 
challenges on the Magnolia campus, located in Hillsborough 
County, and fulfill Moffitt’s research strategic vision to 
expand into key areas such as immuno-oncology, cancer 
metabolism, drug discovery, data science, bioengineering 
and cancer care delivery. As the hub for a Moffitt-led life 
sciences innovation district, our new campus will attract 
academic, clinical, research, education, pharma and biotech 
partners, which will enhance the center’s collaboration and 
pace of innovation and further accelerate our discoveries 
and the ability to launch novel clinical trials.

Casey DeSantis Cancer Research Program 

The Florida Consortium of National Cancer Institute Centers 
Program provided about $60 million in annual funding to 
the three homegrown cancer centers in the state — Moffitt, 
University of Florida Health Cancer Center (UF) and the 
Sylvester Comprehensive Cancer Center at the University 
of Miami Health System (UM). With support from Gov. Ron 
DeSantis, first lady Casey DeSantis and the state Legislature, 
the amount was increased to $100 million in May 2022 and 
the program was renamed the Casey DeSantis Cancer 
Research Program. The funds are distributed among Moffitt, 
UF and UM by a formula based on National Cancer Institute 

Dr. Elsa Flores Appointed 
Associate Center Director 
of Basic Science 

In January 2022, Elsa R. Flores, PhD, was appointed 
as associate center director of Basic Science. In her 
new role, Flores oversees the departments of Cancer 
Physiology, Drug Discovery, Immunology, Molecular 
Oncology and Tumor Biology. She also represents 
Basic Science in Cancer Center Support Grant 
activities including the Cancer Biology & Evolution, 
Immuno-Oncology and Molecular Medicine programs. 
Together with Brian Springer, associate center director 
of Research Administration, Flores co-leads the Shared 
Resources Management component of the Cancer 
Center Support Grant. She is also a member of the 
Research Executive Committee, which provides 
leadership and oversight for all of research.

Her exciting vision for the Basic Science Division 
includes recruiting diverse faculty in areas that 
complement existing strengths, as well as building 
entrepreneurship. This will include a continued 
emphasis on faculty recruitment and investments in 
immunology, metabolism and drug discovery, as well 
as new initiatives in aging, epigenetics, RNA biology 
and bioengineering. With team science and translation 
being a foundation of Moffitt’s culture and strategic 
plan, Flores also supports activities such as an annual 
Basic Science retreat that foster an atmosphere of 
collaboration and multiple principal investigator and 
large team science grants across the four divisions.

State Support Increases 
for Cancer Research

designation status and other key metrics. These funds are 
used to advance cancer research, care and education to 
help all Floridians. These monies support faculty recruitment 
and retention, laboratory and shared resources, and pilot 
and pre-pilot projects that, together, help propel each 
center’s efforts in discovery and translation. For Moffitt, 
these funds have fueled the cancer center’s exceptional 
progress in advancing care and research, as demonstrated 
by our remarkable growth in extramural grant funding and 
high-impact publications. This support was key in Moffitt’s 
recent renewal of its NCI designation as a Comprehensive 
Cancer Center. The funds are also meant to support UM’s 
NCI designation and UF’s efforts to obtain NCI designation.

The three cancer centers work together as the Florida 
Academic Cancer Center Alliance. The alliance was formed 
in 2014 to foster collaboration among the three centers to 
expedite and maximize state investments in cancer research 
and to work together on research initiatives and community 
engagement across the state. This partnership has 
supported five years of collaborative intramural grants, large 
developmental awards, retreats and ongoing leadership calls. 
It also allows each center to serve its unique communities, 
create synergy on state priorities and periodically reassess 
catchment areas to serve the needs of the state.

RESEARCH IS AT THE FOREFRONT 
OF MOFFITT’S PASCO COUNTY 
PROJECT. PLANNING IS UNDERWAY 
AND WILL INCLUDE WET AND DRY 
LAB RESEARCH BUILDINGS THAT 
WILL FOSTER MOFFITT’S GROWTH 
BY AT LEAST 50 FACULTY BY 2042.

The Casey DeSantis Cancer Research Program provides 
$100 million in annual funding to Moffitt and Florida’s two 
other cancer centers.
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In the short term, their findings could help develop preventive 
measures to combat the harsh environment endured while 
in space. But long term, their work will hopefully help those 
of us on Earth by informing therapeutics that factor in the 
impact of DNA damage due to a variety of stressors, such 
as UV rays. Especially in the Sunshine State, the impact of 
UV rays and cancer is an important area of study.  

Their experiment was made possible due in part to funding 
from Space Florida and SpacePharma, which provided their 
unique lab-on-a-chip technology, allowing the experiment to 
fit into a shoebox-size container. The project also includes 
a collaboration with Moffitt start-up company CADW 
Therapeutics.

The pace of discovery in cancer research is set by intellect, 
effort and technology. As it is in our daily lives, technology 
helps researchers accomplish complex tasks faster and more 
efficiently, allowing more time for deep thought, creativity 
and insights. However, new technologies are also expensive. 
Fortunately, three new grants that were awarded this year 
have provided funds that allow Moffitt to take advantage 
of important new technologies.

Boosting Computing Power to Build 
the Next-Generation Data Analytics Platform

Moffitt received $2 million to advance the use of artificial 
intelligence (AI) and machine learning in cancer research 
discovery and clinical care. With this new funding, Moffitt’s 
Department of Machine Learning will be able to utilize 
supercomputers that can train AI models using large and 
diverse pools of data. This infrastructure greatly increases 
the capacity of the department to pioneer machine learning 
approaches and systems to find new ways to prevent, detect 
and treat cancer.

The grant is part of a Congressional Community Project 
Funding Award, which directs federal funding to projects 
that benefit an entity, state or congressional district. The 
money will be used to purchase high-performance computing 
equipment that will provide critical infrastructure for the use 
of AI and machine learning in cancer research at Moffitt. U.S. 
Rep. Kathy Castor was an important supporter of this project. 

Clinical trials represent an opportunity to receive 
tomorrow’s lifesaving treatments today.

These trials are the last step of a very long journey to bring 
new ways to fight cancer to the patient. Many clinical trials 
involve new drugs designed to address a patient’s specific 
cancer but can take a long time, even decades, to develop. 
Researchers in Moffitt’s Drug Discovery Department are 
working hard to develop these targeted therapies. It starts 
with chemistry. Researchers must design the right chemical 
compound to hit the right molecular target while determining 
how a patient’s immune system and body will react. 

One out of this world example is the work of Patsy McDonald, 
PhD, and Derek Duckett, PhD. In April, the duo sent a 
cell experiment studying stress and DNA damage to the 
International Space Station as part of the Axiom Space 
Ax-1 Mission. The goal was to determine whether deleting a 
specific gene, beta-arrestin1, can reduce or eliminate DNA 
damage and cell stress caused by microgravity, ionizing 
radiation and other physical stressors in space travel.  

“The ideal results would be if there is differential gene 
expression under spaceflight versus that on Earth, and if 
these differences in gene expression can be exploited for 
human health, especially cancer therapies,” Duckett said.

Moffitt Research Goes to Space

Over the years, Moffitt has collected data from more than 
500,000 patients, including radiologic images, pathology 
reports, molecular data, treatment information, patient-
reported symptoms and data from personal monitoring 
devices. The goal is to integrate all this information into the 
cloud-based Moffitt Cancer Analytics Platform. 

Researchers can then use this data and the new 
supercomputer to analyze radiologic and pathologic images 
to track changes in the molecular profiles of patient tumors 
to model how a tumor responds and evolves to therapies over 
time. This will greatly accelerate Moffitt’s ability to develop 
new personalized lifesaving treatments.

New Technologies Accelerate 
Research Capabilities

“IF WE REALLY WANT TO ADVANCE PRECISION ONCOLOGY IN 
THE YEARS TO COME, WE NEED TO BE ABLE TO UNDERSTAND 
THE COMPLEX LANDSCAPE OF DATA BEYOND JUST 
MOLECULAR FEATURES OF THE TUMOR AND BE ABLE TO UNITE 
THOSE PIECES OF INFORMATION INTO A UNIFIED CARE PLAN.” 

– Dr. Dana Rollison 
Chief Data Officer and Associate Center Director of Data Science

From left, Dr. Issam El Naqa, Dr. Dana Rollison, U.S. Rep. Kathy 
Castor and lung cancer survivor Ed Cutler came together to 
announce $2 million in federal funding to advance the use of 
artificial intelligence and machine learning in cancer care.

“THE IDEAL RESULTS WOULD BE IF THERE IS 
DIFFERENTIAL GENE EXPRESSION UNDER 
SPACEFLIGHT VERSUS THAT ON EARTH, AND 
IF THESE DIFFERENCES IN GENE EXPRESSION 
CAN BE EXPLOITED FOR HUMAN HEALTH, 
ESPECIALLY CANCER THERAPIES.”

 – Dr. Derek Duckett

Drs. Derek Duckett and Patsy McDonald sent a cell 
experiment studying stress and DNA damage to the 
International Space Station as part of the Axiom 
Space Ax-1 Mission. 
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Building Computing Power 
with the Tampa Bay Life Sciences Computing Commons
Moffitt, in collaboration with the University of South 
Florida (USF), was awarded a National Institutes of Health 
S10 instrumentation grant. The grant intends to create 
a common computing platform through the Tampa Bay 
Life Sciences Computing Commons, which consists of 23 
life sciences research groups in the Tampa Bay area that 

conduct diabetes, infectious diseases, 
genomics, radiomics, AI and modeling 
research.  

To address aging computing 
hardware, support cross-institutional 
collaborations, enable open science 
and manage increased demands on 
computational resources, this common 
computing platform will leverage 

Moffitt’s computational expertise with USF’s research 
computing expertise. The platform consolidates and 
expands existing resources for current research demands 
and will accommodate 35% annual growth in computing 
intensive research. The new platform will also enable cross-

institutional collaborations that were not previously possible. 
The project is led by Steven Eschrich, PhD, senior member 
of the Biostatics & Bioinformatics Department. 

Enhancing Mass Spectrometry to Develop 
an Innovative Spatial Analytics Platform
Moffitt was awarded a National Institutes of Health S10 
instrumentation grant that provided over $1 million to 
purchase a dual source ion mobility-
mass spectrometer. The Bruker timsTOF 
fleX is a versatile instrument that will 
advance cancer research by providing 
new capabilities in ion mobility and 
mass spectrometry imaging that are 
not currently available to investigators 
at Moffitt. The device reveals detailed 
molecular mechanisms of cancer, novel 
biomarkers and potential vulnerabilities 
in tumors that can be targeted to improve patient outcomes. 
The new equipment will be part of the Proteomics & 
Metabolomics Core facility, led by John Koomen, PhD, who 
also directed the proposal development. 

Dr. Steven Eschrich
Dr. John Koomen

Expanding Moffitt’s Catchment Area 
to Better Address Community Needs

Improving the Quality of Life and Outcomes 
for Patients and Survivors Through Exercise

Dr. Nate Parker is studying the 
impact of tele-resistance training 
for patients who are receiving 
first-line chemotherapy for 
advanced gastrointestinal cancer.  

Since its inception, Moffitt’s goal has been to address cancer 
needs in the Tampa Bay area, the state and beyond. This 
goal extends to research as well, and there are standards 
established by the National Cancer Institute (NCI) by which 
we measure our community-based activities. NCI-designated 
Comprehensive Cancer Centers such as Moffitt are expected 
to focus on decreasing cancer incidence and mortality among 
populations within their catchment areas, including minority 
and underrepresented populations. The catchment area is 
the geographic area where the center draws a majority of its 
patients and where it most directly serves them, including 
the research it conducts, the communities it engages and 
the outreach it performs. 

Expectations for addressing community needs have grown 
over the years, fueled both by Moffitt’s rapidly growing 
research activities and rising national standards to integrate 
research, prevention and care within the community. When 
research began at Moffitt nearly 30 years ago, the catchment 
area included only the surrounding seven counties. It was 
increased to 15 counties a little over 10 years ago. As Moffitt 
continues to grow, the time was right this year to expand the 
catchment area to 23 counties covering West Central Florida. 

Expanding the catchment area was made possible by 
the establishment of the Office of Community Outreach, 
Engagement & Equity (COEE) in 2018. Recognizing the need 
to formalize, harmonize and expand the scope and impact 
in our community, COEE efforts were based on a deep 
understanding of community priorities and diversity in the 
catchment area. In partnership with our community, COEE 
provided an in-depth evaluation of cancer burden data and 
identified centerwide catchment area priorities that inform 
our research activities. The priority areas are: 

• Tobacco-related cancers
• UV-related cancers
• Cancer screening for early detection or genetic risk, 

particularly for vulnerable populations
• Vaccine preventable HPV-related cancers 
• Cancers that have excess mortality in vulnerable populations

Additionally, clinical trials education and enhanced access 
to care are a major focus of Moffitt’s outreach efforts. COEE 
works with our community to ensure that Moffitt’s scientific 
vision and direction serves catchment area needs across the 
cancer continuum through assessment, prioritization and 
monitoring; catalyzing innovative research and clinical trials; 
and accelerating the adoption of evidence-based practices.

Recruitment of new research faculty is critical to build upon long-
standing strengths and expand Moffitt’s efforts into new areas of 
discovery. Moffitt recruited Nate Parker, PhD, in the fall of 2021 to join 
the Department of Health Outcomes & Behavior and help push the 
cancer center’s population science research into a new direction. Parker 
focuses on designing and evaluating interventions in exercise oncology 
and understanding impacts of physical activity and exercise across the 
cancer continuum. His highly innovative 
research programs include investigating 
how fitness, physical functioning and 
body composition can improve a patient’s 
quality of life, treatment and survivorship 
outcomes.

Parker was recently awarded a grant 
to study tele-resistance training during 
first-line chemotherapy for advanced 
gastrointestinal cancer. Resistance 
training can improve fitness, as well 
as clinical and quality of life outcomes 
during cancer treatment. Individuals with 

advanced gastrointestinal cancers frequently present with skeletal 
muscle loss that often worsens during chemotherapy. Resistance training 
may be beneficial, but its feasibility and effectiveness have not been 
established. These studies will assess if home-based exercise programs 
may benefit cancer survivors or patients who receive treatment near 
home and face barriers such as time, finances and accessibility that 
complicate participation in supervised programs at cancer centers or 

other fitness facilities. If successful, this 
intervention has potential to benefit patients 
across a broad spectrum of tumor types.  NEW 23-COUNTY CATCHMENT AREA

1. Brevard 9. Hernando 17. Osceola

2. Charlotte 10. Highlands 18. Pasco

3. Citrus 11. Hillsborough 19. Pinellas

4. Collier 12. Lake 20. Polk

5. DeSoto 13. Lee 21. Sarasota

6. Glades 14. Manatee 22. Seminole

7. Hardee 15. Marion 23. Sumter

8. Hendry 16. Orange

n Original Catchment Area

n Extended Catchment Area

THE CATCHMENT AREA IS THE 
GEOGRAPHIC AREA WHERE THE 
CENTER DRAWS A MAJORITY 
OF ITS PATIENTS AND WHERE IT 
MOST DIRECTLY SERVES THEM.
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For the second year in a row, the Moffitt Cancer Center 
Foundation has exceeded its annual fundraising goals, hitting 
the $50 million mark for the first time. More than 35,000 
gifts contributed to healing, discovery and hope at the 
cancer center.

“It was a remarkable year,” said Maria Muller, president of the 
Moffitt Foundation. Gifts topped a record $50.4 million and 
represented increases in all areas of giving from individual 
support to estate planning to external foundations to major 
events and annual giving. “Our supporters are generous 
beyond words, and I think it reflects their genuine desire to 
be a partner in helping to prevent and cure cancer.”

FOUNDATION FUNDRAISING  FY2022

Total funds raised:  $50,473,702

Total number of donors:  23,323

Cost to raise a dollar: 12 cents

Richard M. Schulze

Moffitt Foundation 
Hits New Milestone

IN SUPPORTING DISCOVERY RESEARCH 
AND IMPROVED OUTCOMES

“IT WAS A REMARKABLE 
YEAR. OUR SUPPORTERS 
ARE GENEROUS BEYOND 
WORDS ... ” 

– Maria Muller 
Moffitt Foundation President 2022
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FISCAL YEAR FUNDRAISING TOTALS
Helen Rich

Richard Staley and Jayne Goetze

Seeking Impact
For Richard M. “Dick” Schulze, the answer to curing 
cancer lies in impact. The founder and chairman emeritus 

of Best Buy sought out a 
changemaker in the world of 
cancer treatment and turned 
his attention to the creation 
of a proton therapy center at 
Moffitt, which is currently in 
the planning stages.

With an extraordinary gift of 
$15 million, the cancer center 
will be able to provide this 
unique form of radiation 

therapy, which is particularly beneficial for patients 
with tumors in sensitive anatomical areas. Its advanced 
precision destroys tumors while leaving vital structures, 
such as the brain, head and neck, thorax, breast, 
gastrointestinal and genitourinary regions, unharmed. 

With a proton therapy center at a preeminent research 
institution like Moffitt, the cancer center is uniquely 
positioned to meet the increased patient need for this 
important therapy. Leadership also predicts the ability 
to develop refinements to the technology, which will 
contribute to the next generation of proton therapy – 
impacting patients everywhere.

Defining What’s Next
Immunotherapy is one of the most promising new 
treatments for lung cancer, and Richard Staley believes 

Moffitt researchers are at 
the forefront of exploration 
into this innovative area of 
discovery.

“Research is long and hard, 
and you have to assume that 
a breakthrough is not going to 
originate quickly,” said Staley, 
who first came to Moffitt in 
2017 to be treated for blood 
cancer and began treatment 

for lung cancer in 2018 under the care of Ben Creelan, 
MD, an oncologist and scientist. 

Staley gave a $2 million gift in fiscal year 2022 to support 
Creelan’s research into tumor-infiltrating lymphocyte (TIL) 
therapy, a type of cellular immunotherapy that has shown 
success in melanoma and is being tested in patients with 
non-small cell lung cancer. It extracts T cells from patient 
tumors, grows billions of them in a lab and then infuses 
them back into the patient to attack the cancer. For 
those who do not respond well to this therapy, Creelan 
is creating an alternative treatment option that uses 
checkpoint inhibitor drugs to boost the effectiveness of 
T cells as they seek to attack tumors.

“All of this takes an investment of time and resources,” 
said Staley, who wishes other donors would join him in 
funding this kind of research. “More investment means 
Moffitt will be able to find the magic pill to take care of 
all kinds of cancers.” 

Investing in the Future
Helen Rich became one of Moffitt’s first donors to invest 
in the new 10-story Moffitt McKinley Hospital when she 
agreed to name the facility’s new spiritual retreat. 

The Moffitt McKinley Hospital 
will open in July 2023, and 
Rich has been watching with 
intrigue as the facility takes 
shape. Inspired by its mission 
to serve the community 
with world-class cancer 
care, Rich was drawn to the 
idea of creating an area of 
nondenominational respite for 
patients and their loved ones.

With a gift of $5 million, the Helen Rich Spiritual Retreat is 
now an integral part of the building’s construction plans. 
Rich knows that spirituality is particularly important for 
patients dealing with life-threatening illness from her own 
experience as a cancer patient, and it translates to her 
passion for rescuing and rehabilitating animals.

“Animals are part of my spiritual life,” Rich explained. 
“Relationships with animals help people to recognize the 
interconnectedness of all life and to promote compassion. 
This awareness is the foundation of my life, and I know 
Moffitt shares the same set of values.”
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Cancer Research Institute Grant
Funds Closer Look at What Makes T Cells Tick

Moffitt Health Equity Partners 
TO FUND VITAL RESEARCH

Immunotherapy has proved very successful against cancer, 
particularly in types such as melanoma, lung and colon 
cancers. Most immunotherapies work by targeting T cells, 
which play a central role in directly killing cancer cells.

With support from a $1.25 million grant through 
the Cancer Research Institute’s (CRI) Lloyd J. 
Old STAR Program, Brian Ruffell, PhD, associate 
faculty member in immunology at Moffitt, is 
looking beyond the T cell to better understand 
what controls its activity.

Often referred to as “generals” of the immune system, dendritic 
cells provide orders to T cells, including when to initiate an 
attack and when the attack should stop. Without them, there 
would be no immune response to infection or cancer. 

While patients may experience a robust initial response 
to immunotherapy, these early responses are not always 
sustained long term. Data suggest that disease progression 
after treatment is a sign the T cells have become exhausted. 
Ruffell believes that controlling dendritic cell activity 
may reduce this exhaustion, potentially allowing current 
immunotherapies to work much longer, turning partial or short-
term patient responses into long-term, complete responses.

Although dendritic cells provide the foundation for cancer 
vaccines, there is a lack of therapies designed to specifically 
target them. Ruffell is conducting genetic screens in these 

cells to identify novel therapeutic targets linked to cancer’s 
ability to evade the immune system. 

“These targets can potentially be used in combination with 
other drugs – immunotherapies, chemotherapies or radiation 
– and open a new path to developing combination therapies,” 
Ruffell said. 

The Lloyd J. Old STAR Program aims to support outstanding 
researchers based on the promise of their overall work, giving 
them the freedom to pursue high-risk, high-reward research 
without first having to spend years collecting data to prove 
their idea is valid. STAR stands for “Scientists TAking Risks.”

“Unlike traditional grant funders, CRI wants scientists to think 
big and develop ideas that are going to make an impact on 
cancer immunotherapy,” Ruffell said. Without the need to 
develop substantial preliminary data, the research team is 
able to jump in and start pursuing new types of research that 
would be difficult to support with traditional grants.

“This funding will change the direction of research for ourselves 
and will hopefully impact the field as a whole by demonstrating 
dendritic cells are attractive therapeutic targets,” he said.

Ruffell’s work will be broadly applicable across most types 
of cancer. “We know these cells are in every tumor,” he said. 
“If we can identify critical pathways that regulate immune 
function in dendritic cells, we can change how we approach 
treatment for countless patients.”

Bryan Glazer

Tampa Bay Buccaneers take leadership role 
in supporting employer initiative

The new Moffitt Health Equity Partners program is all about 
improving health equity in our diverse Tampa Bay community. 
And for the Tampa Bay Buccaneers, it’s about leveling the 
playing field.

“There seems to be a notion that cancer hits people equally, 
but it does not,” said Bryan Glazer, co-chairman of the Tampa 
Bay Buccaneers. 

Black/African American men and women have a 210% and 
41% higher risk of dying from prostate cancer and breast 
cancer, respectively, compared with their white counterparts. 
Hispanic children and adolescents are 20% and 38% more likely 
to develop leukemia than non-Hispanic white children and 
adolescents, respectively. Asian and Pacific Islander adults 
are twice as likely to die from stomach cancer as white adults.

“These numbers are shocking,” Glazer said, “and we need 
to find out the ‘why’ and put people on equal footing to 
beat cancer.”

The Buccaneers became the first organization in the Tampa 
Bay area to join the new corporate membership program, 
which provides businesses a powerful new way to improve 
health equity in the community. The effort is an outgrowth 
of Moffitt’s George Edgecomb Society, founded in honor of 
Hillsborough County’s first Black judge and a good friend of 
H. Lee Moffitt, founder of the cancer center. At just 33 years 
old, Edgecomb died of leukemia in 1977. 

Initiatives funded by the George Edgecomb Society and now 
Moffitt Health Equity Partners seek to elevate cancer care for 
all by examining how cancer affects underserved communities 
differently. By conducting purposeful outreach and research 
in communities that have health disparities, experts can 
develop innovations that impact all communities, closing the 
gap on health equity.

“It’s fundamental that our efforts benefit the most people 
possible, and so we have to consider the idea of equity in 
everything that we do,” said Susan Vadaparampil, PhD, 
MPH, associate center director of Community Outreach, 
Engagement and Equity at Moffitt. “We need to be thinking 
from the get-go about how things work for unique populations 
and unique circumstances. We have to make sure that what 
we learn here at Moffitt reaches all of our community.”

Funding from partner support will be used to expand research 
that advances treatments and cures; provide community 

education on specific 
vulnerabilities in Black/
African American, Latino 
and other population groups; 
provide regular cancer 
screenings in underserved 
neighborhoods; and recruit 
diverse physicians and 
researchers to Moffitt who 
reflect the communities that 
the cancer center serves.

“This is a fight that we are all 
in, regardless of race, gender 

or age, and our goal is to level the playing field and give 
everyone a chance to beat cancer,” Glazer said.

For more information about Moffitt Health Equity Partners, 
contact Lorrin.Rucker@Moffitt.org.

“THERE SEEMS TO BE A NOTION 
THAT CANCER HITS PEOPLE EQUALLY, 
BUT IT DOES NOT.”

– Bryan Glazer

“THIS FUNDING WILL CHANGE THE DIRECTION 
OF RESEARCH FOR OURSELVES AND WILL 
HOPEFULLY IMPACT THE FIELD AS A WHOLE 
BY DEMONSTRATING DENDRITIC CELLS ARE 
ATTRACTIVE THERAPEUTIC TARGETS. ”

– Dr. Brian Ruffell

Community education addresses 
specific vulnerabilities in 
underserved communities. 
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Pan-Florida Challenge 
Takes to the Road
The Pan-Florida Challenge hit the road in March 2022 with 
a record 200 bicyclists, all raising funds for cancer research 
at Moffitt and to provide healthy food to hungry children 
in Florida. 

The race has starting points in both Fort Myers and Tampa, 
with nine routes that provide bicyclists with options from 10 
miles to 200 miles. This was the second year that the race 
has supported Moffitt and has a start based in Tampa, said 
Jeri Goetz, executive director at the Pan-Florida Challenge.

Proceeds that come to Moffitt will be focused on cancer 
prevention research. In its eighth year, the ride brings 
together cyclists of all ages to celebrate survival and honor 
loved ones.

Richard Gonzmart: On the Move 
for Cancer Research and Treatment
The 9th Annual Richard’s Father’s Day Walk/Jog raised 
$165,000 for Moffitt in June 2022, bringing the nine-year 
total of giving to $915,000.

Richard Gonzmart, the event’s namesake, is the fourth 
generation “caretaker” of the Columbia Group of restaurants 
and a longtime member of Moffitt’s Foundation Board of 
Directors.  

In the family-friendly event, participants start and end at 
Gonzmart’s Ulele restaurant in an out-and-back Tampa 
Riverwalk course that isn’t timed, allowing for a leisurely 
pace. Many of the Columbia’s vendors and business partners 
donated to the cause, along with the area’s professional 
sports teams such as the Tampa Bay Buccaneers, the Tampa 
Bay Rays, the Tampa Bay Rowdies, the Tampa Bay Lightning 
and the Tampa Yankees.

“I got involved with Moffitt long before I was a patient, and 
I know that we are so fortunate that this world-class facility 
is right here in Tampa,” Gonzmart said. “I’ve had the privilege 
of spending time with the dedicated staff members there as 
a donor, board member and patient. One Moffitt researcher 
told me she wakes up every day and thinks, ‘Today is the 
day we will find a cure.’” 

Next year’s event will be held on Father’s Day, June 18, 2023.

Pictured from left, Michael Kilgore with the Columbia Group, 
WWE Global Ambassador Titus O’Neil, Tampa Bay Lightning 
anthem singer Sonya Bryson-Kirksey and Richard Gonzmart.

“I GOT INVOLVED WITH MOFFITT LONG 
BEFORE I WAS A PATIENT, AND I KNOW THAT 
WE ARE SO FORTUNATE THAT THIS WORLD-
CLASS FACILITY IS RIGHT HERE IN TAMPA.”

– Richard Gonzmart

Racing for the Cure
MILES FOR MOFFITT HITS RECORD NUMBERS 

WITH RETURN TO DOWNTOWN TAMPA

Moffitt’s community of patients, team members and supporters 
came together and moved for what mattered in November 
2021, celebrating Miles for Moffitt in its 16th year.

Presented by AutoNation, the annual fundraising event saw 
record numbers as it returned to downtown Tampa after a 
virtual event in 2020. More than 7,000 people participated 
in person or virtually, breaking attendance records. 

Eager to get out and support innovative cancer research, 
participants formed more than 360 teams and raised more 
than $1.2 million, bringing the total for funds raised since 
its inception to $8.6 million. With that support, more than 
70 pilot research projects have been funded. This “seed 
funding” has allowed many of these projects to grow and 
thrive, receiving additional federal funding – and providing 
more early detection, prevention and treatment options 
for patients.

“We are so grateful for the tremendous support we’ve 
received for Miles for Moffitt,” said Maria Muller, president 
of the Moffitt Foundation. “Our record-breaking numbers 
reflect people of all ages in the Tampa Bay community 
who want to get involved in such an important cause. All 
of those funds go straight to cancer research. That’s such 
a rewarding feeling when you know that your hard work is 
being put to use to help people you love.”

• Pei-Ling Chen, MD, PhD, Anatomic Pathology

• David L. Morse, PhD, Cancer Physiology, 
and Vince Luca, PhD, Drug Discovery

• Sanjay Premi, PhD, Tumor Biology

• Brian Ruffell, PhD, Immunology 

GRANT RECIPIENTS FROM 2021 RACE 

Miles for Moffitt 
Returns

Nov. 19, 2022
MilesforMoffitt.com

+$1.2 MILLION 
raised

70 
funded research 

projects in 16 years

1,555 
team members 

participated

7,162 
official 

participants

10,000 
shirts, medals 

and bibs

46 
states represented

363 
teams

400 
volunteers

2,000 
temporary 

tattoos

171 
pacesetters

1,824 
cases of water

4,500 
muffins

BY THE NUMBERS

Miles for Moffitt event team, from bottom left clockwise, 
Liz Howard, Liz Flach, Grace Olsen and Rachel Fredrick.
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Behind the Scenes with Moffitt 
The Moffitt Foundation has two new ways to stay in touch 
and connect with patients and supporters. 

Monthly Webinars
A monthly webinar program titled the “Discovery Series” has 
been created to showcase Moffitt’s world-renowned experts 
and provide an inside look at new treatments, clinical trials and 
innovative cancer research. Recent programs highlighted the 
latest advances in breast cancer clinical trials, innovations in 
bladder and kidney cancer treatment, and new developments 
in the recently named Pentecost Family Myeloma Research 
Center. Viewers also can ask questions in real time, offering 
a truly impactful experience. 

A schedule of upcoming webinars and the opportunity to 
watch past webinars are accessible at https://moffitt.org/
give/get-involved/discovery-series-webinars/.

Bimonthly Tours
The Moffitt Foundation also is hosting a new in-person 
experience called Unlocking Breakthroughs. Scientists and 
physicians invite guests behind the scenes and into their 
research laboratories to share the latest in cancer research, 
clinical care and education. Each one-hour tour features a 

visit to two laboratories for an interactive presentation with 
Moffitt’s top scientists.

Unlocking Breakthroughs tours are open to all, but space is 
limited due to research laboratory restrictions. To learn about 
upcoming tours and reserve your spot, contact Stacey Price 
at Stacey.Price@Moffitt.org.

Celebrating Our Donors
Over the past 35 years, an incredible community of donors 
has provided life-changing gifts to help make Moffitt’s 
mission a reality. To celebrate this milestone, the Moffitt 
Foundation is acknowledging and thanking its most generous 
donors by conferring the status of “Benefactor.”

The names of this elite group of donors are now showcased 
on Moffitt’s first Benefactor Wall, located at the Muriel 
Rothman Clinic Building Lobby on the Magnolia campus. 
The digital display showcases their stories of generosity 
and impact, along with messages of hope for patients and 
families. An additional Benefactor Wall is under design for 
the new Moffitt McKinley Hospital, set to open in July 2023. 

The new Benefactor Wall was unveiled in April 2022.

It was just yesterday, or so it seems, when Phebe Morgan 
met Glenn Hoffman. 

The day was April 15, 1967, in a Western 
Electric plant in Arlington, Virginia, 
where they both worked. In their 20s 
at the time, it was the beginning of a 
love story that would last 54 years.

“He was a sweet, kind, gentle soul,” 
Morgan remembered. “He always 
put other people first and would do 

anything for anyone.” And not surprisingly, he would go 
on to spend 33 years serving others in law enforcement, 
joining the Senate Division of the U.S. Capitol Police in 
Washington, D.C. He served with distinction until his 
retirement in 2004, receiving many awards and citations.

It was Hoffman’s struggles with cancer that Morgan seeks 
to recognize with a recent gift to Moffitt in honor of “the 
love of my life.” A longtime smoker, Hoffman was first 
diagnosed with cancer of the throat in 1991, developed 
early stage oral cancer in 2020 and died of the disease in 
November 2021 at the age of 75. 

“He lost the ability to speak, eat and breathe,” Morgan 
remembered. “A cure that focuses on the early stages of 
oral cancer would make such a difference. Moffitt is on the 
leading edge of innovative new treatments in this crusade, 
and Glenn would wish to help in any way to develop new 
drugs and find a cure.”

That sentiment led Morgan to make a $5 million gift to 
Moffitt Cancer Center to support research focused on 
developing new drugs to cure oral cancers. The gift also 
will name the research laboratory of Dr. Christine Chung, 
chair of the Department of Head and Neck-Endocrine 
Oncology. Chung’s team is focusing on the development 
of cellular therapies that help the body’s immune system 
to better fight cancer.

“Oral cancer is one of the most difficult to treat because 
of its treatment resistance,” Chung said. “This gift will 
have a significant impact in developing novel treatment 
options, leveraging the strength of our team in tobacco-
related cancer research.”

Morgan’s gift will come in two phases. An immediate 
$1 million gift will establish the Marshall Glenn Hoffman 
Immunotherapy Fund for Oral Cancer Research. An 
irrevocable $4 million estate gift will allow Chung’s 
laboratory to be named the Marshall Glenn Hoffman 
Oral Cancer Research Lab. 

“Phebe is very thoughtful in how she is honoring Glenn,” 
said Maria Muller, president of the Moffitt Foundation. 
“She has crafted this gift in a way that makes a long-term 
commitment to research, but also allows our scientists 
to begin their work now in developing new drugs to cure 
oral cancer.” 

According to the American Cancer Society, approximately 
54,000 new cases of oral cavity or oropharyngeal cancer 
are expected to be diagnosed in 2022. The American 
Cancer Society also anticipates about 11,230 deaths from 
the disease during the same timeframe.

For information about contributing to the Marshall Glenn 
Hoffman Immunotherapy Fund for Oral Cancer Research, 
contact Diana Lasswell at Diana.Lasswell@Moffitt.org.

Gift Honors Love of Her Life
And takes a bold stand against oral cancers

“THIS GIFT WILL HAVE A SIGNIFICANT 
IMPACT IN DEVELOPING NOVEL 
TREATMENT OPTIONS, LEVERAGING THE 
STRENGTH OF OUR TEAM IN TOBACCO-
RELATED CANCER RESEARCH.”

– Dr. Christine Chung

Glenn Hoffman

Glenn Hoffman and Phebe Morgan
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Moffitt leaders and Speak Out for Moffitt advocates convened 
at the state Capitol for Moffitt Day in Tallahassee, which had 
not been held in 2021 due to the pandemic. This annual 
day of advocacy highlights the cancer center’s impact in 
Florida and beyond. In addition to advocates meeting with 
lawmakers, the 2022 event included more than 30 Cure on 
Wheels cyclists biking 325 miles from Tampa to Tallahassee. 
Moffitt’s Mole Patrol and head and neck cancer teams also 
conducted 70 free cancer screenings.

On the federal side, Moffitt was honored to host a visit from 
first lady Dr. Jill Biden, who toured the Magnolia Campus 
and met with our physician and research leaders. She visited 
Moffitt to publicize the relaunch of the national Cancer 
Moonshot initiative. John Cleveland, PhD, Moffitt’s executive 
vice president and center director, was among a small group 
of national scientific leaders in attendance at the White 
House when President Joe Biden and Vice President Kamala 
Harris outlined their goals for the Moonshot program.

With the support of Florida’s congressional delegation, 
Moffitt notched several policy victories, including the 
establishment of a new grant program to address health 
equity through targeted cancer screening and prevention 
efforts, as well as increased funding to open new clinical trials 
for U.S. veterans. Moffitt also secured a direct appropriation 
from the U.S. Congress to support our research in artificial 
intelligence and machine learning. 

Government Support 
BOOSTS MOFFITT’S MISSION Dr. Ana Gomes Receives 

NIH Director’s New Innovator Award
Ana Gomes, PhD, assistant member of Moffitt Cancer 
Center’s Molecular Oncology Department, was awarded a 
National Institutes of Health Director’s New Innovator Award. 
The five-year grant will fund research aimed at understanding 
how metabolic and epigenetic changes that occur during 
aging may drive cancer. For this project, Gomes will focus on 
lung cancer, one of the most lethal age-related malignancies. 
She will conduct experiments utilizing bulk and single cell 
analysis to define how the aging process affects tumor 
progression and resistance to therapies. The goal is to 
provide a framework for developing treatment strategies 
based on cell changes that occur with aging.

Dr. Zeynep Eroglu Earns NCI Cancer Clinical 
Investigator Team Leadership Award
Zeynep Eroglu, MD, assistant member of Moffitt’s Cutaneous 
Oncology Department, received the 2021 Cancer Clinical 
Investigator Team Leadership Award from the National 
Cancer Institute. Eroglu is one of only 10 clinical investigators 
who received the honor. The award provides partial salary 
support for two years for Eroglu to engage in clinical research 
activities, including developing new trials, improving access 
and accrual of trials, and providing educational opportunities 
and mentoring. Eroglu focuses on clinical research in targeted 
therapies and combination immunotherapies for skin 
cancers including melanoma, along with the development 
of biomarkers that predict outcomes and personalized 
treatment strategies.  

Moffitt Team Wins Project Management 
Office of the Year Award
Moffitt’s Enterprise Project Management Team won the 
Project Management Institute’s (PMI) Project Management 
Office of the Year award. This award honors a group that 
has demonstrated superior project management abilities by 
adding value to its organization through support of successful 
strategic initiatives. Moffitt’s Enterprise Project Management 
Team was instrumental in the First Connect initiative. This 
approach ensures patients can speak directly to a cancer 
expert from their care team within one business day of 
contacting Moffitt for an appointment. The prestigious PMI 
Professional Awards honor organizations and changemakers 
whose passion, talent and expertise make the greatest 
contributions to the project management profession. 

5 Moffitt Innovators Recognized 
with ASCO Conquer Cancer Awards
At the 2022 American Society of Clinical Oncology (ASCO) 
Annual Meeting, five Moffitt doctors were recognized with 
distinguished Conquer Cancer Awards. Seongseok Yun, PhD, 
MD, received a Career Development Award, which provides 
three years of research funding to clinical investigators in 
the first to third year of faculty appointment to establish 
an independent clinical cancer research program. Somedeb 
Ball, MD, and Brian Schlick, MD, received Young Investigator 
Awards, which provide research funding to promising young 
physicians during the final years of training to support 
the transition to a faculty appointment and to encourage 
quality research in clinical oncology. Shahla Bari, MD, and 
Lingbin Meng, MD, PhD, received the Annual Meeting Merit 
Award, which recognizes oncology trainees whose research 
is addressed in high-quality abstracts submitted to ASCO 
and recognized for scientific merit.

Moffitt Recognized as Leader 
in LGBTQ+ Healthcare for 10th Time
Moffitt once again was recognized as a Leader in LGBTQ+ 
Healthcare Equality on the Human Rights Campaign’s 
Healthcare Equality Index. This was the 10th time the 
cancer center has been named to the list. A record 906 
health care facilities participated in the 2022 survey, and 
496 of those earned an LGBTQ+ Healthcare Equality Leader 
designation. The Healthcare Equality Index scores facilities 
on: foundational policies and training in LGBTQ+ patient-
centered care, LGBTQ+ patient services and support, 
employee benefits and policies, and patient and community 
engagement. 

Moffitt Named Leader in Diversity 
for 7th Year in a Row
Moffitt was the only cancer center and the only Florida-based 
health system named as a 2022 Top Company for Hospitals 
and Health Systems by DiversityInc. This is the seventh year 
Moffitt has appeared on the list. Moffitt was also named 
No. 10 on DiversityInc’s list of Top Companies for Board of 
Directors, making it the only health care organization and 
nonprofit included. DiversityInc’s annual survey — tracking 
the nation’s top companies when it comes to hiring, retaining, 
and promoting women, minorities, people with disabilities, 
LGBT individuals and veterans — is the most rigorous, data-
driven survey of its kind, gauging demographics based on 
race/ethnicity and gender at the largest U.S. employers.

Cancer Center Highlights

First lady Dr. Jill Biden, in blue, toured the Magnolia campus with 
U.S. Rep. Kathy Castor, from left, Dr. Ned Sharpless of the NCI and 
Moffitt CEO Dr. Patrick Hwu as part of the relaunch of the national 
Cancer Moonshot initiative.

Moffitt leaders and advocates returned to the Florida Capitol 
for Moffitt Day in Tallahassee this year after a break due to the 
pandemic in 2021. 

GOVERNMENT RELATIONS

Moffitt Cancer Center’s mission was boosted by broad 
support from the state, federal and local governments this 
fiscal year. Highlights include a big step toward health equity, 
expansion in Pasco County, additional funding from the new 
Casey DeSantis Cancer Research Program, a visit from first 
lady Dr. Jill Biden and a return to Moffitt Day in Tallahassee. 

The state budget highlights include an increase in cigarette 
tax dollars from $26.5 million to $37.5 million in 2024 and the 
education funding was increased by $10 million, to reach 
$20.6 million. The Florida Consortium of National Cancer 
Institute Centers Program, which includes Moffitt, Sylvester 
Comprehensive Cancer Center and UF Health Cancer Center, 
is slated to receive an additional $38 million, bringing the total 
to $100 million annually for research recruitment for Florida’s 
homegrown cancer centers. About $13 million of these new 
funds will come to Moffitt, in addition to the approximately 
$25 million the cancer center currently receives. The program 
was renamed the Casey DeSantis Cancer Research Program. 

Increases in Medicaid funding will enable Moffitt to serve 
more patients, and to help improve access to cancer care 
and health equity among various socioeconomic groups, 
Moffitt will be recognized as a statewide essential provider 
when negotiating Medicaid contracts. The procurement 
process is underway.



 F Y2022 ANNUAL REPORT 65 MOFFIT T CANCER CENTER64

LEADERSHIP

New Leaders and Promotions

Sarabdeep “Sabi” Singh was named executive 
vice president and chief operating officer 
of the cancer center. He is also president 
of Moffitt Hospital. Singh is responsible for 
overseeing Moffitt’s clinical operations and 
ensuring a world-class patient experience 
across all of our campuses. As Moffitt serves 
more patients and accelerates our expansion 
plans to meet this demand, Singh’s 25 years 
of experience in developing high-functioning 
and integrated teams will help lead the cancer 
center into the future.

Joanna Weiss was promoted to senior vice 
president of Finance. She oversees programs 
that fall under Finance, Revenue Cycle and 
Supply Chain. This includes accounting, 
financial analysis and forecasting; long-
range forecasting and strategic financial 
forecasts; tax, capital markets, treasury and 
debt management; and research finance.

Lynn Ansley was promoted to vice president of 
Revenue Cycle. She oversees the full spectrum 
of revenue cycle management, including 
financial clearance, revenue integrity, patient 
financial services, physician group revenue 
cycle, health information management and 
clinical research revenue cycle.

Amy Durham was promoted to vice president 
of HR Operations. She oversees the daily 
operations of human resources functional 
areas, including team member relations, 
talent acquisition, compensation, benefits 
and wellness, Human Resources Information 
System, HR compliance, team member health 
services, and volunteer and retail services.

Cathy Grant was promoted to vice president 
of Enterprise Equity and chief diversity, 
equity and inclusion officer. She oversees 
institutional initiatives related to increasing 
and maintaining diversity, equity and inclusion 
within the organization and provides vision and 
direction for the goals of the Moffitt Enterprise 
Equity initiative.

Jay Lebsack was promoted to vice president 
of Clinical Trials & Operations Excellence. The 
Clinical Trials Office and Process and Project 
Management Office combined into this new 
department, which is focused on streamlining 
processes for clinical trial activation.

Evan Zaslow joined Moffitt as the new vice 
president of Payer Strategies. In this role, he 
oversees all aspects of Moffitt’s managed care 
strategy, which includes contract negotiations, 
reimbursement, contractual language and 
terms in accordance with Moffitt’s established 
goals. With more than 17 years of acquisition 
and negotiation experience, he leads the 
development of payer strategies to advance 
strategic partnerships, care delivery and 
service reimbursement models; direct-to-
employer strategies; enterprise business line 
integration; and overall efforts to innovate 
payer strategies to maximize value for Moffitt. 

Sarabdeep “Sabi” Singh

Joanna Weiss

Lynn Ansley

Amy Durham

Cathy Grant

Jay Lebsack

Evan Zaslow

Moffitt Cancer Center is continually aligning our 
leadership team to ensure we are best positioned 
to meet our goals today and tomorrow. Over the 
past fiscal year, the cancer center has welcomed 
new leaders and promoted talent from within to 
craft a top-tier leadership team.

BOARD OF DIRECTORS

INSTITUTE BOARD OF DIRECTORS 

Timothy Adams, Chair
Beth A. Houghton, Vice Chair
Allison Adams
Carlos Alfonso
Angela Biever
Joseph Caballero
The Honorable Carl Carpenter Jr.
Edward DeBartolo
Edward C. Droste
Geoffrey M. Duyk, PhD, MD
Celia D. Ferman
Valerie Goddard
Reginald Goins
The Honorable John A. Grant
The Honorable James T. Hargrett Jr.
Benjamin H. Hill III, Esq.
Rhea F. Law
Alan Levine
The Honorable H. Lee Moffitt
John Ramil
Valerie Montgomery Rice, MD, FACOG
Francisco J. Sánchez
Liz Smith
Pamela L. Stewart
John A. Tomlin
 

EMERITUS

Theodore J. Couch Sr.
Sen. Connie Mack
Robert Rothman

HOSPITAL BOARD OF DIRECTORS 

Beth A. Houghton, Chair 
The Honorable Mark A. Pizzo, Vice Chair
Michael O. Bice 
Joseph Caballero
Roland C. Daniels
Valerie Goddard
Robert “Bill” Horton
Jacqueline McGregor Lewis
Jennifer L. Moffitt, PhD
Kevin M. Plummer
Nicolas C. Porter
Mary Anne Reilly
Lansing Scriven, Esq.
Beth E. Simonetti
Renee Thompson, DNP, RN, CSP
H.M. “Hal” Walker II, MD 

FOUNDATION BOARD OF DIRECTORS 

Rose Baker Reilly, Chair
Peter T. Kirkwood, Esq., Vice Chair
Kiersten L. Allen
Paul Anderson
Bill Brand
Joseph Caballero
Ronald J. Campbell
Peter Campo, PhD
Eileen S. Curd
Edward C. Droste
Robert Dutkowsky
S. Katherine Frazier, Esq.
Richard Gonzmart
Shay Griese
Benjamin H. Hill III, Esq.
Sean Hyer
Frederick J. Lynch
The Honorable H. Lee Moffitt
Jim U. Morrison
Jim Overton
Steven M. Raney
Barbara Ryals
Patrick Sobers 
Kim A. Sweers
Donald W. Wallace
Julie Wooley

MOFFITT MEDICAL GROUP 
BOARD OF DIRECTORS 

Frank Capitano, Chair 
Victor Young, Vice Chair
Joedrecka Brown Speights, MD
Hugo Fernandez, MD
Reginald Goins
Nikhil Khushalani, MD
Martha Lanahan
Allan S. Martin
The Honorable H. Lee Moffitt
Michael J. O’Malley
Robert J. Perez, DDS
The Honorable Mark A. Pizzo
Susan Vadaparampil, PhD, MPH
W. Mark Watson

ONCOBAY CLINICAL, INC.

Geoffrey M. Duyk, MD, PhD, Chair 
L. David de la Parte, Esq. 
Krystyna Kowalczyk 
James J. Mulé, PhD 
Brian F. Prince 
Yvette M. Tremonti, CPA, MBA

BOARD OF ADVISORS

BOB GRIESE, CHAIR  
Member, College and Pro Football Halls of Fame 

PAUL ANTHONY 
Singer; Songwriter; Producer; Transformational 
Speaker; and Celebrity Health Champion 

AMY BAKER 
CEO and Co-founder, 
WINSTON | BAKER 

GARY BETTMAN 
Commissioner, National Hockey League 

FRANCIS T. BORKOWSKI, PhD 
Former Chancellor, Appalachian State University; 
Former President, University of South Florida 

SHELLEY BROADER 
CEO and Board Director 

KIMBERLY CASIANO 
Director, Ford Motor Company; 
Director, Mutual of America

DAVID S. CHERNOW 
President and CEO, Select Medical 

ROBIN COOK, MD 
Physician and Author 

THEODORE J. COUCH SR. 
Retired Banker and Philanthropist 

SAM DONALDSON 
Former ABC News Correspondent; 
Founder, Chair Emeritus, Board of Advisors 

EDWARD C. DROSTE 
Chairman, Provident Resorts, Inc. 

CHARLES GIBSON 
Former ABC News Television Anchor and Journalist 

THE HONORABLE NEWT GINGRICH 
Chairman, Gingrich 360; 
Former Speaker, U.S. House of Representatives 

BRYAN GLAZER 
Co-Chairman, Tampa Bay Buccaneers 

SEN. BOB GRAHAM 
Former U.S. Senator; Former Governor of Florida 

BRIAN GRIESE 
Quarterbacks Coach, San Francisco 49ers; 
Founder & President, Judith Ann Griese Foundation 

SCOTT HAMILTON 
Olympic Champion; Television Broadcaster; 
Humanitarian; Motivational Speaker; Author; and 
Cancer Survivor 

MIKE JACKSON 
Retired Chairman and CEO, AutoNation Inc. 

JERRY JONES 
Owner, Dallas Cowboys

PHIL JONES 
Former Correspondent, CBS News 

Board of Directors and Board of Advisors listings as of June 30, 2022.
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INTERNAL LEADERSHIPBOARD OF ADVISORS

MOLECULAR ONCOLOGY 
Joe L. Kissil, PhD 
Interim Department Chair 

TUMOR BIOLOGY 
Srikumar Chellappan, PhD 
Department Chair

CCSG PROGRAMS AND 
LEADERSHIP AREAS 

CANCER BIOLOGY AND EVOLUTION 
Joe L. Kissil, PhD 
Program Leader 

CANCER EPIDEMIOLOGY 
Peter Kanetsky, PhD, MPH 
Program Leader

CLINICAL RESEARCH REVIEW & PARTNERSHIPS 
Nikhil Khushalani, MD 
Assistant Center Director 

HEALTH OUTCOMES AND BEHAVIOR 
Heather Jim, PhD 
Program Leader 

IMMUNO-ONCOLOGY 
José R. Conejo-Garcia, MD, PhD 
Frederick Locke, MD 
Program Co-Leaders 

MOLECULAR MEDICINE 
Derek Duckett, PhD 
Jhanelle Gray, MD 
Program Co-Leaders 

RESEARCH STRATEGIC PARTNERSHIPS 
Jennifer L. Vidrine, PhD, MS 
Assistant Center Director 

CENTERS OF EXCELLENCE AND INSTITUTES 

CENTER FOR IMMUNIZATION AND INFECTION 
RESEARCH IN CANCER 
Anna R. Giuliano, PhD, Director 
Shari Pilon-Thomas, PhD, Co-Director 

DEBARTOLO FAMILY PERSONALIZED MEDICINE 
INSTITUTE 
Eric B. Haura, MD, Director 

DONALD A. ADAM MELANOMA AND SKIN CANCER 
CENTER OF EXCELLENCE 
Keiran S. Smalley, PhD, Director 
Kenneth Tsai, PhD, MD, Co-Director 

EVOLUTIONARY THERAPY CENTER OF EXCELLENCE 
Alexander Anderson, PhD, Director 
Robert Gatenby, MD, Co-Director 

LUNG CANCER RESEARCH CENTER 
OF EXCELLENCE 
Eric B. Haura, MD, Director 

DIVISION OF CLINICAL SCIENCES 

ANESTHESIOLOGY 
David Thrush, MD, Department Chair 

BLOOD AND MARROW TRANSPLANT AND 
CELLULAR IMMUNOTHERAPY 
Bryan McIver, MD, PhD, Interim Department Chair 

BREAST ONCOLOGY 
Brian Czerniecki, MD, PhD, Department Chair 

CUTANEOUS ONCOLOGY 
Vernon Sondak, MD, Department Chair 

DIAGNOSTIC IMAGING AND INTERVENTIONAL 
RADIOLOGY 
Robert Gatenby, MD, Department Chair
 
GASTROINTESTINAL ONCOLOGY 
Jason Fleming, MD, Department Chair 

GENITOURINARY ONCOLOGY 
Julio Pow-Sang, MD, Department Chair 

GYNECOLOGIC ONCOLOGY 
Robert Wenham, MD, MS, Department Chair 

HEAD AND NECK-ENDOCRINE ONCOLOGY 
Christine H. Chung, MD, Department Chair 

ENDOCRINE ONCOLOGY PROGRAM 
Julie Hallanger-Johnson, MD, Program Leader 

INDIVIDUALIZED CANCER MANAGEMENT 
Damon Reed, MD, Interim Department Chair 

ADOLESCENT AND YOUNG ADULT PROGRAM 
Damon Reed, MD, Program Leader 

GENETICS PROGRAM 
Damon Reed, MD, Interim Program Leader 

SENIOR ADULT PROGRAM 
Martine Extermann, MD, PhD, Program Leader 

INTERNAL MEDICINE 
Bryan McIver, MD, PhD, Interim Department Chair 

MALIGNANT HEMATOLOGY 
Jeffrey E. Lancet, MD, Department Chair 

MALIGNANT HEMATOLOGY AND CELLULAR 
THERAPY AT MEMORIAL HEALTHCARE SYSTEM 
Hugo Fernandez, MD, Department Chair 

NEURO-ONCOLOGY 
Peter Forsyth, MD, Department Chair 

NEURO-ONCOLOGY PROGRAM 
Michael A. Vogelbaum, MD, PhD, Program Leader 

PATHOLOGY 
Bruce Wenig, MD, Department Chair 

RADIATION ONCOLOGY 
Kosj Yamoah, MD, PhD, Department Chair  

SARCOMA 
Ricardo Gonzalez, MD, Department Chair 

SUPPORTIVE CARE MEDICINE 
Bryan McIver, MD, PhD, Interim Department Chair

THORACIC ONCOLOGY 
Jhanelle Gray, MD, Department Chair

CHIEF ACADEMIC OFFICER 
Jonathan S. Zager, MD 

CCSG EXTERNAL ADVISORY COMMITTEE

ROBERT VONDERHEIDE, MD, DPhil 
Committee Chair 
Abramson Cancer Center 
University of Pennsylvania

KAREN BASEN-ENGQUIST, PhD, MPH 
University of Texas MD Anderson Cancer Center

MONICA BASKIN, PhD 
Hillman Cancer Center 
University of Pittsburgh

JAMES DEGREGORI, PhD 
University of Colorado Cancer Center

STEPHEN FESIK, PhD 
Vanderbilt-Ingram Cancer Center 
Vanderbilt University

DEXTER FREDERICK, MD 
Director, Brain Expansions Scholastic Training, Inc 
(BEST)

STANTON GERSON, MD 
Case Comprehensive Cancer Center 
Case Western Reserve University

LAUREN HACKETT, MPA 
Albert Einstein Cancer Center

ELIZABETH JAFFEE, MD 
Sidney Kimmel Comprehensive Cancer Center 
Johns Hopkins University

KIMBERLY KERSTANN, PhD 
Winship Cancer Institute of Emory University

KAREN KNUDSEN, PhD, MBA 
American Cancer Society

KUNLE ODUNSI, MD, PhD 
UChicago Medicine Comprehensive Cancer Center 
University of Chicago

ELIZABETH PLATZ, ScD, MPH 
Sidney Kimmel Comprehensive Cancer Center 
Johns Hopkins University

SURESH RAMALINGAM, MD 
Winship Cancer Institute of Emory University

VICTOR SANTANA, MD 
St. Jude Research Hospital 
& Comprehensive Cancer Center

JULIEN SAGE, PhD 
Stanford University

YU SHYR, PhD 
Vanderbilt-Ingram Cancer Center 
Vanderbilt University  

CELETTE SKINNER, PhD 
Harold C. Simmons Comprehensive Cancer Center 
UT Southwestern Medical Center

JACQUELINE SMITH, PhD 
Vertex Pharmaceuticals

ROBERT WINN, MD 
Massey Cancer Center 
Virginia Commonwealth University

INTERNAL LEADERSHIP

LESA FRANCE KENNEDY 
Executive Vice Chair, NASCAR 

G. TIMOTHY LANEY 
Chairman, President and CEO, 
National Bank Holdings Corporation (NBHC) 

RHEA LAW 
President, University of South Florida 

SEN. CONNIE MACK 
Former U.S. Senator; 
Chairman Emeritus, Liberty Partners Group 

THE HONORABLE BOB MARTINEZ 
Senior Policy Adviser, Holland & Knight, LLP; Former 
Governor of Florida; Former Mayor of Tampa 

EDWARD MULLEN
Chairman, Beacon Equity Partners, LLC; 
Chairman, Beacon Real Estate Partners, LLC; 
Founder, Pan-Florida Challenge

MARTY NEALON 
Former Retail Executive 

ROBERT ROTHMAN 
CEO, Black Diamond Group, Inc. 

THOMAS ROUSE 
Chairman & CEO, Berkshire Biomedical LLC 

TED SCHILOWITZ 
Futurist, ViacomCBS

THE HONORABLE MEL SEMBLER 
Chairman Emeritus, The Sembler Company; 
U.S. Ambassador, Retired 

STUART L. STERNBERG 
Principal Owner, Tampa Bay Rays, Ltd 

SUSAN STORY 
Former President and CEO, 
American Water Works, Inc. 

CHRIS T. SULLIVAN 
Partner, MVP Holdings, Inc. 

ANN MORGAN VICKERY 
Of Counsel, Hogan Lovells 

PAMELA MARS WRIGHT
Former Chair and Director of Mars, Incorporated 
Board of Directors

EMERITUS 

SIDNEY KIMMEL 
Founder & Chairman, Jones Apparel Group; 
Chairman, Sidney Kimmel Foundation 

OLIVIA NEWTON-JOHN 
Singer, Actress and Health Advocate 

TOM O’BRIEN 
Retired President and CEO, AAA Auto Club South

PATRICK HWU, MD
President and CEO
Moffitt Cancer Center

EXECUTIVE VICE PRESIDENTS 

JOHN L. CLEVELAND, PhD 
Center Director 

L. DAVID DE LA PARTE, ESQ. 
General Counsel 

G. DOUGLAS LETSON, MD 
Physician-in-Chief 

MARIA MULLER 
Chief Philanthropy Officer and Foundation President 

SARABDEEP “SABI” SINGH 
Chief Operating Officer, Hospital President 

YVETTE TREMONTI, CPA, MBA 
Chief Financial and Administrative Officer

VICE PRESIDENTS 

LYNN ANSLEY
Revenue Cycle Management

MATTHEW BEDNAR, MPA 
Ambulatory and Virtual Care Operations 

AMY DURHAM, SPHR
Human Resources Operations

CHIP FLETCHER, ESQ. 
Deputy General Counsel 

JANE FUSILERO, RN, MSN, MBA, NEA-BC 
Chief Nursing Officer 

DONALD E. FUTRELL, CHFM 
Planning, Design and Construction 

CATHY GRANT, MPA, CDM
Chief Diversity, Equity and Inclusion Officer

DIANE HAMMON 
Chief Strategy Officer 

ROBERT J. KEENAN, MD, MMM 
Quality/Chief Medical Officer 

JAY LEBSACK
Clinical Trials and Operations Excellence

SANTOSH MOHAN, MMCi, CPHIMS, FHIMSS 
Digital 

HENRY REYES, MBA 
Partnership Development 

EDMONDO ROBINSON, MD, MBA, FACP 
Senior Vice President and Chief Digital Officer
 
DANA ROLLISON, PhD
Chief Data Officer, 
Associate Center Director of Data Science

BRIAN C. SPRINGER, MHA
Research Administration, 
Associate Center Director of Administration

KAREN WARTENBERG, CPA 
Moffitt Medical Group

JOANNA WEISS, CPA 
Senior Vice President, Finance 

JAMIE WILSON, DBA 
Government Relations  

TERRENCE WRIGHT 
Facilities and Support Services

EVAN ZASLOW
Payer Strategies

ASSOCIATE CENTER DIRECTORS 

ELSA R. FLORES, PhD
Basic Science

ERIC B. HAURA, MD 
Clinical Science 

JAMES J. MULÉ, PhD 
Translational Science 

DANA ROLLISON, PhD 
Data Science 
Vice President, Chief Data Officer 

BRIAN C. SPRINGER, MHA 
Administration 
Vice President, Research Administration 

SHELLEY TWOROGER, PhD 
Population Science 

SUSAN T. VADAPARAMPIL, PhD, MPH 
Community Outreach, Engagement & Equity 

KENNETH WRIGHT, PhD 
Research Education & Training

RESEARCH DEPARTMENTS 

BIOSTATISTICS AND BIOINFORMATICS 
Brooke L. Fridley, PhD 
Department Chair 

CANCER EPIDEMIOLOGY 
Peter Kanetsky, PhD, MPH 
Department Chair 

CANCER PHYSIOLOGY 
Gina M. DeNicola, PhD 
Interim Department Chair 

DRUG DISCOVERY 
Derek Duckett, PhD 
Department Chair 

HEALTH OUTCOMES AND BEHAVIOR 
Damon Vidrine, DrPH, MS
Interim Department Chair 

IMMUNOLOGY 
José R. Conejo-Garcia, MD, PhD 
Department Chair 

INTEGRATED MATHEMATICAL ONCOLOGY 
Alexander Anderson, PhD 
Department Chair 

MACHINE LEARNING 
Issam El Naqa, PhD 
Department Chair 

Leadership listings as of June 30, 2022.

EXTERNAL ADVISORS
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